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1.0 Complaints Procedure  

Badminton Scotland has a two stage complaints process:  
 

1.1 Stage 1 – Frontline Resolution  

• We aim to resolve your complaint and respond to you within 5 working days or 

sooner if possible.  

• We will try and resolve complaints quickly and close to where the service is 

provided.  

• Where your complaint cannot be resolved within 5 working days, it will be 
transferred over to the Investigation stage.  

 

1.2 Stage 2 – Investigation Stage  

When using stage 2 we will: 

• Give you a full response to the complaint as soon as possible and no longer 
than 20 working days. 

• Acknowledge receipt of your complaint within 3 working days.  

• If your complaint has not been answered through Stage 1 we will discuss your 

complaint with you to understand why you remain dissatisfied and what 

outcome you are looking for. 

• If our investigation will take longer than 20 working days, we will tell you and 

keep you updated on progress.  
 

1.3 How Do I Complain?  

• In person by coming into the Badminton Scotland offices. 

• By e-mailing to complaints@badmintonscotland.org.uk 

• By phoning – 0141 445 1218 
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2.0 Anti-Doping  

All athletes have the right to compete in sport knowing that they, and their 

competitors, are clean. The use of performance-enhancing drugs and doping activity 

severely damages the legacy of sport and undermines the integrity of true athletes. 
 

2.1 Anti-Doping Regulations  

The Scottish Badminton Union is opposed to the use of drugs in sport and is a 

member of and subject to the anti-doping jurisdiction of the Badminton World 

Federation.  From 1 January 2009 the Anti-Doping Rules of the Scottish Badminton 

Union are the UK Anti-Doping Rules published by the Drug Free Sport Directorate of 

UK Sport (or its successor), as amended from time to time. The 2015 World Anti-

Doping Code came into effect on 1 January 2015; and accordingly UK Anti-Doping 

have produced a revised set of the UK Anti-Doping Rules to comply with the 2015 

Code (which encompasses the various International Standards). 

You can view these revised Anti-Doping Rules here: https://www.ukad.org.uk/anti-

doping-rules 

 

Under the 2015 WADA Rules (effective 1 January 2015), in particular please 
note the following: 

1. Rules apply to all members; 

2. Deliberate cheating using doping substances (eg anabolic steroids, growth 

hormone, EPO) and calculating doping methods such as blood transfusions 

will now be sanctioned with 4-year bans for the first offence; 

3. Inadvertent doping will still result, in many cases, in a 2-year ban. 

Please also refer to the BWF Website 

World Anti-Doping Code  

UK Anti-Doping Regulations (January 2015) 
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All banned substances and methods in Code-compliant sports are outlined on the 

Prohibited List, which is updated at the beginning of every calendar year but may 

also be updated throughout the year. The latest Prohibited List can be found below: 

WADA Prohibited List (January 2015)  

A summary of major modifications and explanatory notes regarding the latest 

prohibited list can be found below:  
Summary of Modifications from 2019 Prohibited List  

If you need to use a banned substance or method to treat a medical condition, you 

may have to apply for a TUE. Before doing so Athletes may wish to consult with a 

medical professional to assess if there are any alternative treatments or 

medications. You can find out more about whether you need a TUE and how to 

apply for one: 

 
Theraputic Use Exeption (TUE) 

Whereabouts Information - BWF Registered Testing Pool 

 

2.2 What is Anti-Doping?  

Anti-doping is integral to clean sport. As an athlete, it's important you are clued up on 

the anti-doping rules so that you can continue to enjoy and achieve success in your 

sport. UK Anti-Doping is the national body responsible for protecting clean sport in 

the UK. They ensure that sports bodies in the UK comply with the World Anti-Doping 

Code which governs clean sport. 

100% me – supporting athletes to be clean 

100% me is UK Anti-Doping's prevention programme and is designed to help you 

throughout your sporting journey. 100% me supports, informs and educates athletes 

throughout their careers by providing anti-doping advice and guidance.  

Find out about 100% me in the dedicated Athlete Zone of the UK Anti-Doping 

website at 100% Percent Me 



 

 7 

   
 
 
2.3 What is Strict Liability?  

As an athlete, one of the most important things to be aware of is the principle of strict 

liability. This means that you are personally responsible for any banned substance 

found in your system, regardless of how it got there and whether or not you had an 

intention to cheat. 

2.3.1 What are the Anti-Doping Rules? 

The World Anti-Doping Code outlines eight Anti-Doping Rule Violations (ADRVs) 

which govern clean sport. Athletes – and athlete support personnel – may receive a 

ban from sport if any of the following ADRVs are committed: 

• Returning a positive test 

• Using, or attempting to use, a banned substance or method 

• Refusal or failure to provide a sample when requested 

• Tampering, or attempting to tamper, with any part of the testing process 

• Possession of a banned substance or method 

• Trafficking, or attempted trafficking, of any banned substance or method 

• Administering, or attempted administering, of a banned substance or method 

to an athlete; or encouragement, aiding and/or covering up of any involvement 

in an ADRV 

• Receiving of any combination of three filing failures and/or missed tests in a 

time period of 18 months (for athletes who are part of the National Registered 

Testing Pool) 

Before taking any medication (whether from a doctor or bought over the counter) you 

must check it for banned substances. Medications can be checked online at 

www.globaldro.co.uk]. It is important to note that medications bought in one country 

may contain different ingredients to the same branded medication in another country. 

Global DRO www.globaldro.com 
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2.3.2 Know the Risk with Wsing Nutritional Supplements 
You are strongly advised to be very cautious if you choose to take any supplement 

such as vitamin tablets, energy/sports drinks, or sport-nutrition formulas. This is 

because there is no guarantee that any supplement is free from banned substances.  

All athletes are advised to assess the need for the use of supplements in the first 

instance, ideally seeking advice from someone qualified in sports nutrition. 

All athletes MUST assess the risk before making a decision to use supplements. 

Visit the UK Anti-Doping website for further advise: 

www.ukad.org.uk/supplements including information on the Informed 

Sport www.informed-sport.com programme and case studies of athletes who have 

been caught out. 

• Apply for a Therapeutic Use Exemption (TUE) if required 

• Understand what happens in a test (also known as Doping Control) 

You should feel prepared when notified that you are to be tested by Doping Control. 

If you are selected for testing, you should take a representative with you so they can 

support you. You should know your rights and responsibilities, including what may 

happen if you are unable to provide a sample.  

UK Anti-Doping recommends that you follow your normal hydration routines and that 

you follow the instructions given by the Doping Control Officer. You should be 

prepared to provide details of any substances you have taken – this needs to be 

written on the Doping Control form. This is your test and your sample, Find out more 

about testing and your rights and responsibilities on this 

page http://ukad.org.uk/education/athletes/  
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2.4 Know Where to Look for Support and Ddvice 

Please do not hesitate to ask questions about the anti-doping rules. As well as 

asking your NGB, coaches and support personnel, you may also contact UK Anti-

Doping directly, who will be able to answer any questions and provide guidance. 

2.5 Help Keep Sport Clean 

We all have a responsibility to report doping in sport and help keep it clean. A 24-

hour dedicated phone line, hosted by Crimestoppers, is ready to take your call if you 

have any suspicions or concerns about incidences of doping in sport. You can 

provide information in complete confidence by calling 08000 32 23 32. All information 

is passed securely to UK Anti-Doping's intelligence unit for investigation. 

2.6 Useful Links and Resources  

UK Anti-Doping Advice Card 

For essential anti-doping information, download or request your copy of the latest UK 

Anti-Doping Advice Card.   

Check your medications on Global DRO 

Remember to check all medications on Global DRO where you can search by 

ingredients or brand name. 

Assess the risk of supplements on Informed Sport 

You can find information on supplements and ways of reducing the risks on Informed 

Sport. 

Register with UK Anti-Doping 

For more information from UK Anti-Doping: 

If you're an athlete click here 

If you're a coach click here 
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If you're a support person click here 

If you're a parent click here 

3.0 Privacy Notice  

This Privacy Notice is effective from 22 May 2018 

This Privacy Notice sets out how Badminton Scotland uses and protects any 

information that you provide to Badminton Scotland when you use our services.  

Badminton Scotland is committed to ensuring that your privacy is protected. Should 

we ask you to provide certain information by which you can be identified when using 

our services, then you can be assured that it will only be used in accordance with 

this Privacy Notice. 

3.1 What Information Do We Collect?  

Information that we collect about you: each time you visit our website, we may 

automatically collect certain information. This information includes technical 

information, such as Internet Protocol (IP) addresses used to connect your computer 

to the internet, your login information, browser type and version, browser plug-in 

types and versions, operating system and platform and information relating to what 

pages you have viewed (e.g. using cookies as described further below); 

Information volunteered by you: you may give us information about yourself by 

filling in online or offline registration forms (including, but not limited to Membership 

forms) or by corresponding with us via phone, email or otherwise. The information 

that you provide us with may include your name, postal and/or email address or 

phone number. 

Information we receive from other sources: we work closely with third parties 

(including, for example, Badminton Scotland's business partners, associate bodies, 

sub-contractors in technical, payment and delivery services, advertising networks, 

analytics providers, search information providers) and may receive information about 

you from them. 
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3.2 Sensitive Personal Information  

Where necessary to provide you with a specific service or 

product, BADMINTONscotland may be given and undertake processing of sensitive 

personal data relating to you, as outlined below. 

3.2.1 Ethnicity data 

If collected from you, this will be used to identify and keep under review equality of 

opportunity within Scottish badminton, and (anonymously) for statistical and 

reporting purposes. 

3.2.2 Disability data 

If collected from you, this will be used to identify and keep under review equality of 

opportunity within Scottish badminton, and (anonymously) for statistical and 

reporting purposes. 

3.2.3 Medical and injuries data 

If collected from you (e.g. if you are a volunteer and wish to disclose medical 

information to us, to ensure that we can support you in your volunteering role. 

Parents/carers of junior players are required to provide medical information that is 

shared with coaches, and occasionally with tournament organisers in the event of a 

late withdrawal due to a medical reason). Data may be anonymised and used for 

research/study/audit purposes to enhance the quality of care received by volunteers 

and junior players. 

3.2.4 Anti-doping 

If you are an elite player who is required to participate in doping control procedures 

undertaken by a doping control officer appointed by UK Sport or Badminton 
Scotland, the results of such procedures may be used in results management, 

including associated disciplinary hearings, appeals and adjudications. 

3.2.5 Criminal records data 

Badminton Scotland is registered with Disclosure Scotland to assist it in ensuring 

that those who take up appointments do not pose a risk to the children in its 
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care. Badminton Scotland may therefore process criminal records data disclosed 

by Disclosure Scotland. This will be processed in accordance with regulations set out 

by Disclosure Scotland. 

3.2.6 Photographs 

Badminton Scotland will often take (and commission partners to take) photographs 

that help to promote the sport in Scotland. These photographs are taken at events, 

courses, festivals etc. and are used for marketing purposes and for purposes of 

archiving achievements and activities. Adults are welcome to remove themselves 

from photographs if they do not wish to appear, and they are entitled to request that 

they are anonymised. Permission is sought from parents/carers before photographs 

of children and young people are taken and used. 

3.2.7 Financial information 

Badminton Scotland, as part of its contract to provide services to you, and to pay 

for services from you, may require to process financial information. This is done via 

an electronic card reader, bank transfer, Eventbrite, PayPal, cheque and cash. 

Financial information is treated with the utmost security, e.g. we only use secure 

online payment systems and we securely destroy information that is no longer legally 

required. 

3.3 Why We Need Your Personal Information  

• To perform the services you have requested (such as providing you with the 

benefits of BADMINTONscotland membership or providing you with 

information you have asked for) which may involve contacting you by post or 

e-mail. 

• To allow BADMINTONscotland to administer Scottish badminton, for 

instance by organising tournaments and issuing coach certificates. 

• To make parts of the website easier for you to use by not making you enter 

your personal information more than once. 

• The reasonable purposes of BADMINTONscotland, acting always within the 

Data Protection Act 1998. 
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• Provide you with information about other goods and services that we offer that 

are similar to those that you have already purchased or enquired about. 

• Notify you about changes to our service, including but not limited to any 

changes to the membership benefits. 

3.3.1 Use of Cookies  

Information may be sent to your computer in the form of an Internet "cookie" to allow 

the Badminton Scotland servers to monitor your requirements. The cookie is stored on 

your computer. The Badminton Scotland server may request that your computer return 

a cookie to it. These return cookies do not contain any information supplied by you or 

any personally identifiable information about you. 

Such measures are necessary to allow Badminton Scotland to measure the usability of 

the systems, which will help in its continuing development to ensure that we understand 

the requirements of Scottish badminton. Your browser software should however enable 

you to block cookies if you wish to. 

3.3.2 Other Uses of Your Personal Information  

We may ask you if we can process your information for additional purposes. Where we 

do so, we will provide you with an additional or ammended privacy notice explaining how 

we would use your information for these additional purposes. 

3.3.3 Who We Share Your Personal Information With  

We may be required to share personal information with statutory or regulatory authorities 

and organisations to comply with statutory regulations. 

3.3.4 How We Protect Your Personal Information  

Your personal information is stored in our electronic filing system and our servers based 

in Europe, and is accessed by our staff for the purposes set out above. 

3.3.5 How Long We Keep Your Personal Information  

We will only keep your personal information for as long as necessary to provide you 

with services and will review the information we hold biennially. 

Badminton Scotland may change this notice from time to time by updating this 

page. We will inform you of any updates to this Privacy Notice. 



 

 14 

3.4 Your Rights  

You can exercise any of the following rights by writing to us 

at enquiries@badmintonscotland.org.uk . Your rights in relation to your personal 

information are: 

• You have the right to access the personal information that we hold about you 

by making a ‘subject access request’ 

• If you believe any of the information is inaccurate or incomplete, you have a 

right to request that we correct or complete it 

• You have the right to request that we restrict the processing of your personal 

information for specific purposes 

• If you wish us to delete your personal information at any time, you may 

request that we do so and 

• Where you have given us consent to process your personal information, you 

may withdraw this consent at any time 

Any requests received by Badminton Scotland will be considered under applicable 

data protection legislation. If you remain dissatisfied, you have the right to raise a 

complaint with the Information Commissioner’s Office at www.ico.org.uk 

3.5 Website Terms and Conditions of Use  

By accessing this website, you are agreeing to be bound by these website Terms 

and Conditions of Use, all applicable laws and regulations, and agree that you are 

responsible for compliance with any applicable local laws. If you do not agree with 

any of these terms, you are prohibited from using or accessing this site. The 

materials contained in this website are protected by applicable copyright and trade 

mark law. 

 

3.5.1 Use License  

a. Permission is granted to temporarily download one copy of the materials 

(information or software) on BADMINTONscotland's web site for personal, 
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non-commercial transitory viewing only. This is the grant of a license, not a 

transfer of title, and under this license you may not: 

i. modify or copy the materials; 

ii. use the materials for any commercial purpose, or for any public display 

(commercial or non-commercial); 

iii. attempt to decompile or reverse engineer any software contained on 

BADMINTONscotland's web site; 

iv. remove any copyright or other proprietary notations from the materials; 

or 

v. transfer the materials to another person or "mirror" the materials on any 

other server. 

b. This license shall automatically terminate if you violate any of these 

restrictions and may be terminated by Badminton Scotland at any time. Upon 

terminating your viewing of these materials or upon the termination of this 

license, you must destroy any downloaded materials in your possession 

whether in electronic or printed format. 

3.5.2 Disclammer  

The materials on Badminton Scotland's web site are provided "as is". Badminton 

Scotland makes no warranties, expressed or implied, and hereby disclaims and 

negates all other warranties, including without limitation, implied warranties or 

conditions of merchantability, fitness for a particular purpose, or non-infringement of 

intellectual property or other violation of rights. Further, Badminton Scotland does not 

warrant or make any representations concerning the accuracy, likely results, or 

reliability of the use of the materials on its Internet web site or otherwise relating to 

such materials or on any sites linked to this site. 

 

3.5.3 Limitations  

In no event shall Badminton Scotland or its suppliers be liable for any damages 

(including, without limitation, damages for loss of data or profit, or due to business 

interruption,) arising out of the use or inability to use the materials on Badminton 

Scotland's Internet site, even if Badminton Scotland or a Badminton Scotland 
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authorized representative has been notified orally or in writing of the possibility of 

such damage. Because some jurisdictions do not allow limitations on implied 

warranties, or limitations of liability for consequential or incidental damages, these 

limitations may not apply to you. 

 

3.5.4 Revision and Limitations  

The materials appearing on Badminton Scotland's web site could include technical, 

typographical, or photographic errors. Badminton Scotland does not warrant that any 

of the materials on its web site are accurate, complete, or current. Badminton 

Scotland may make changes to the materials contained on its web site at any time 

without notice. Badminton Scotland does not, however, make any commitment to 

update the materials. 
 

3.5.5 Links  

Badminton Scotland has not reviewed all of the sites linked to its Internet web site 

and is not responsible for the contents of any such linked site. The inclusion of any 

link does not imply endorsement by Badminton Scotland of the site. Use of any such 

linked web site is at the user's own risk. 

 

3.5.6 Site Terms of Use Modifications  

Badminton Scotland may revise these terms of use for its web site at any time 

without notice. By using this web site you are agreeing to be bound by the then 

current version of these Terms and Conditions of Use. 

 

3.5.7 Governing Law  

Any claim relating to Badminton Scotland's website shall be governed by the laws of the 

Country of Scotland without regard to its conflict of law provisions. 

General Terms and Conditions applicable to Use of a website. 
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4.0 Disciplinary Rules and Procedures  

4.1 Introduction and General Principles  
 

The purpose of these Disciplinary Rules and Procedures (the “Rules”) is to ensure 

justice in disciplinary proceedings and to provide a framework within which decisions 

relating to the SGB (hereinafter defined) can be made in a fair, consistent, 

independent and expeditious manner and in accordance with the requirements of 

natural justice. It is the policy of the SGB to ensure that any disciplinary matters are 

dealt with fairly, that steps are taken to establish the facts and that there is an 

entitlement to a fair and reasonable hearing within a reasonable time by an 

independent and impartial body. 

4.2 Definitions and Interpretation  
 

In these Rules the following terms shall have the following meanings:- 

“Appeals Panel” means a panel consisting of an independent chair person appointed 

by Sport Resolutions plus two members from those elected at the annual general 

meeting of SGB; in the event of either of the elected members not being available 

then the reserved member, elected at the annual general meeting, will be asked to 

attend by the Company Secretary who will service the Appeals Panel; 

 

“Articles” means the articles of association of the SGB from time to time in force; 

“Chair” shall mean the chair of the DC appointed in accordance with these Rules; 

“DC” means the Disciplinary Committee appointed in terms of Clause 3; “Director” 

means any person appointed as a director of the SGB; 

 

“European Governing Body” means Badminton Europe or any subsequent European 

governing body of the Sport (if any); 

 

“Investigation Panel” means the panel of persons appointed by the Union Council at 

the Annual General Meeting of the SGB, in accordance with the bye-laws of the SGB 

or, if no such panel is appointed, by the Union Council; 
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“Member” means any member of the SGB admitted to membership in accordance 

with the Articles or otherwise in accordance with the rules of the SGB; 

 

“Person” means a Member or any member, director, official, employee, contractor, 

worker, agent, coach, volunteer or representative of a Member or/ individual member 

of a club or league affiliated to a Member and any other person involved in or 

connected to the SGB or the Sport in Scotland; 

 

“Respondent” means the person or persons against whom a disciplinary claim is 

made or disciplinary proceedings are brought or intended to be brought under the 

terms of these Rules; 

 

“Rules of the Sport” means these Rules and any other rules, bye-laws, codes of 

practice or regulations issued or adopted by the SGB or any other rules binding on 

any Member or Person under the auspices of the SGB or any rules, bye-laws or 

regulations issued or adopted by the World Governing Body; 

 

“SGB” means the Scottish Badminton Union, a company incorporated in Scotland 

(Company Number: SC209935) and having its registered office at Cockburn Centre, 

Bogmoor Place, Glasgow, G51 4TQ to which these Rules apply; 

 

“Sport Resolutions” means Sports Dispute Resolution Panel Limited a company 

incorporated in England/Wales (Company Number 3351039) and having its 

registered office at 1 Salisbury Square, London, EC4 8AF; 

 

“Sport” means the sport of badminton over which the SGB is the Scottish Governing 

Body; 

 

“UK Governing Body” means the UK governing body of the Sport (if any); 

 

“Union Council” means the Union Council of directors from time to time of the SGB; 
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and 

 

“World Governing Body” means the Badminton World Federation or any subsequent 

world governing body of the Sport (if any). 

4.3 Formation of the Disciplinary Committee  
 

4.3.1  At each Annual General Meeting of the SGB the Union Council shall (other 

than the President and the Company Secretary who shall be appointed ex officio) 

appoint the DC subject to Clause 3.6. Such persons shall be appointed by the Union 

Council following nomination by the Union Council at the AGM. 

 

4.3.2 In the event that the DC has not been formed on receipt of Notice under 

Clause 4 below, the Union Council shall ensure that the DC is appointed in 

accordance with these Rules as soon as reasonably practicable after the receipt of 

Notice and in any event within 30 days of the receipt of the Notice. 

 

4.3.3  The DC shall be headed by a Chair who shall, subject to the provisions of 

Clause 5.3.6, be appointed by the Union Council. 

 

4.3.7  The DC shall consist, in addition to the Chair, the President, Company 

Secretary and three appropriately qualified and/ or experienced individuals. The 

Honorary Legal Adviser (who shall be appointed at the annual general meeting of the 

SGB) shall sit in attendance. 

 

4.3.8  The Chair of the DC manages the DC and shall sit on the DC. The Chair’s 

responsibility is to control the development and regularity of the procedures and to 

take appropriate measures to ensure the fair operation of all disciplinary and appeals 

processes relating to the SGB. 

 

4.3.9  A party may challenge the appointment of any member of the DC (including 

the Chair) where there are justifiable doubts as to the member’s impartiality or 

independence or where the party raises any other valid and material objection(s). If a 
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party intends to challenge any appointment that party shall, within 7 days of the 

Commencement Date or notification of the members of the DC to the party, or any 

appointment or change in a member of the DC, provide in writing to the Union 

Council the reasons why that party is challenging the position of the member of the 

DC. The Union Council shall determine the outcome of the challenge in accordance 

with the requirements of natural justice and, if the challenge is upheld the Union 

Council shall appoint another member in place of the relevant member of the DC. 

Any decision of the Union Council under this Clause 3.6 shall be final and binding on 

the parties. 

4.4 Notice of a Disciplinary Matter  
 

4.4.1  Any person (including the Union Council) wishing to raise a matter under these 

Rules shall submit to the DC (or, in the event that the DC is not formed, to the Union 

Council) a written notice to use these Rules containing (collectively referred to as the 

“Notice”): 

 

4.4.2  the names, address and relevant contact details of all parties relating to the 

disciplinary matter and notification if any person involved is under the age of 18; 

 

4.4.2  a statement describing the nature and circumstances of the dispute or 

disciplinary matter; 

 

4.4.3  copies of all documents upon which the person is relying or relevant to the 

disciplinary matter; and 

 

4.4.4  confirmation of the Rules of the Sport (if any) that have allegedly been 

breached or confirmation that the act or practice may bring the Sport or the SGB into 

disrepute. 

 

4.4.5  The date of receipt by the DC (or, in the event that the DC is not appointed, 

the Union Council) of the Notice shall be the date of commencement of the 

disciplinary procedure under these Rules (the “Commencement Date”). 
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4.4.6  The DC shall notify the Respondent in writing of receipt of the Notice and shall 

confirm all details included in the Notice together with the names of the members of 

the DC to the Respondent as soon as reasonably practicable following receipt of the 

Notice. 

4.5 Investigations into a Disciplinary Matter  
 

4.5.1  Without prejudice to its right to conduct its own investigations, the DC may 

refer a matter to the Investigation Panel. No member of the Investigation Panel shall 

be a member of the DC, connected to the circumstances of the disciplinary matter or 

any party involved in it. Such Investigation Panel shall undertake a preliminary 

inquiry into the facts of the case in question and provide a report to the DC on the 

case, such report to be provided by the Investigation Panel to the DC within 30 days 

of request or such other period as the DC may specify. 

 

4.5.2 The DC or any Investigation Panel can proceed with any investigation, 

interview or correspondence for the purpose of obtaining necessary information prior 

to taking appropriate action in response to any request to act under Clause 6.1, on 

the receipt of a complaint from the Union Council, a Member or Person or any third 

party (whereupon the DC shall determine the acceptability of the request at its entire 

discretion) or on its own initiative. The Union Council, all Members and all Persons 

shall provide all such information necessary and reasonably requested by the DC or 

any Investigation Panel in order to enable it to carry out its functions. The purpose of 

an investigation is to establish a fair and balanced view of the facts relating to any 

disciplinary allegations. The Union Council, all Members and all Persons involved in 

the disciplinary matter must co-operate fully and promptly in any investigation. 

 

4.5.3  In cases of certain gravity, the DC may decide upon the provisional 

suspension from the SGB and/or any event or competition of the SGB of the 

Respondent until the case is heard by the DC. While suspended the Respondent 

shall not participate in any activity related to the Sport (including competition or 
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coaching) and, if requested by the DC, shall not attend at any property of the 

Member concerned, the SGB or any other body associated with the Sport. 

 

4.5.4  Once all investigations have been carried out by the DC or any Investigation 

Panel, if disciplinary action is to be taken by the DC, the DC shall fix reasonable 

deadlines for the procedural stages of the matter which shall be issued to the parties 

concerned for guidance only. If disciplinary action is to be taken the DC shall inform 

the Respondent(s) in writing of the allegations against them, the basis for these 

allegations and the initial findings from the investigation within 14 days of the 

completion of the investigation. 

4.6 Jurisdiction of the Disciplinary Committee  
 

4.6.1  as an appeal body in the event of a suspension or expulsion of a Member or 

Person from the SGB or from any competition or event by the Union Council or in 

relation to any other dispute arising between a Member or Person and the SGB; 

and/or 

 

4.6.1.1  in the event of any breach of the Rules of the Sport by any Member or 

Person; and/or 

 

4.6.2 in the event of any Member or Person carrying out any act or practice that in 

the opinion of the DC is or was detrimental to the interests of the Sport or which may 

bring the Sport or the SGB into disrepute;   

 

4.6.3 in any disciplinary matter which relates to the affairs of the SGB or of the Sport 

on the request of the Union Council (notwithstanding that such matter has not 

previously been adjudicated upon by the Union Council) or on request of a third party 

(including any Member or Person). 

 

4.6.4  For the avoidance of doubt the DC shall not act in relation to any policy 
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matters that have been determined by the Union Council in relation to the Company 

that are not disciplinary matters, in relation to any employment or anti-doping matters 

(unless it is otherwise determined by the DC). 

 

4.6.5  The DC is competent in disciplinary matters and these Rules shall apply to all 

Members and Persons. The DC shall have power and competence to resolve all 

conflicts and disputes between Members, Members and Persons and all conflicts, 

disputes or matters arising between Members or Persons and the SGB in all cases 

insofar as relevant to the Sport and provided that the matter is a disciplinary matter 

which falls under the jurisdiction of the DC under the terms of these Rules. For the 

avoidance of doubt these Rules shall apply to, and the DC shall have jurisdiction in 

relation to, all Persons notwithstanding that a Person is not a member of the SGB. 

 

4.6.6  The DC shall not deal with disciplinary matters where the, UK Governing 

Body, European Governing Body or World Governing Body has jurisdiction in 

accordance with its rules (unless it is otherwise determined by the DC). 

4.7 Proceedings of the Disciplinary Committee  
 

4.7.1  The DC shall conduct the proceedings of any disciplinary matter in such 

manner as it considers fit. The DC shall act in accordance with these Rules, any 

other applicable rules or regulations and the Rules of the Sport. Any decision of the 

DC in relation to the conduct of proceedings shall be consistent with its duties at all 

times to act fairly and impartially, to allow the parties reasonable opportunity to put 

their respective cases and to deal with that of their opponent and to avoid 

unnecessary delay or expense, so as to provide a fair and efficient means for 

resolving the dispute. 

 

4.7.2  In general the proceedings of the DC will be presented in writing and 

information exchanged between the parties may be through all media including fax 

and email. However the Chair of the DC may decide to call those concerned in any 

case in person before the DC and the Respondent has the right to request a hearing. 

If this is the case the persons concerned will be given as much notice as reasonably 
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practicable and, in any event, not less than 28 days notice and shall be given written 

notice of the date, time and place of the meeting of the DC and shall be afforded a 

reasonable opportunity to be heard at the hearing. All parties shall submit all relevant 

information, correspondence and documents upon which they wish to rely to the DC 

not less than 14 days prior to the hearing and the DC shall disclose all such 

information, documentation and correspondence to the other party prior to the 

hearing (and no later than 7 days prior to the hearing). 

 

4.7.3  The DC shall be entitled to call upon, receive and consider such evidence as it 

thinks appropriate. The DC may require the attendance at a hearing of any person. 

In any case where a person required by the DC to attend a hearing refuses or fails to 

attend, the DC may adjourn the hearing, proceed with the hearing in the absence of 

that person, allow or refuse to allow the evidence of that person or allow their 

evidence to be given in any other form. For the avoidance of doubt nothing in these 

Disciplinary Rules shall prevent the DC from determining the matter in question 

without the person concerned present. 

 

4.7.4  At their own request and at their own expense those concerned will have the 

right to be heard by the DC alone or through a lawyer or a third party provided that 

they shall notify the DC at least 14 days (or any shorter period agreed to by the DC) 

in advance of any hearing of the identity of any such lawyer or third party. 

 

4.7.5  When the DC decides to have hearings these will not be public and only 

members of the DC and the parties concerned (together with their duly appointed 

representatives) shall be entitled to attend. The deliberations of the DC shall be held 

in private. 

 

4.7.6  Where disciplinary proceedings are taken against more than one Respondent 

as a result of an incident or incidents occurring at or in connection with the same 

competition or circumstances, any such proceedings may be heard together, where 

the Chair of the DC so determines, provided that there is no manifest prejudice to 

anyone against whom such proceedings are taken. 
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4.7.7  All minutes of any meeting of the DC will be signed by the Chair of the DC. 

 

4.7.8  The decision and/or sanction of the DC shall be in writing and shall be dated 

and signed by the DC, and shall state the reasons on which it is based. Notification 

of the decision and/ or sanction of the DC will be sent to those concerned in such 

manner that receipt can be proven (provided that it shall be considered sufficient that 

notification is sent to the persons concerned at their last known address) as soon as 

reasonably practicable following the determination of a matter and in any event not 

later than seven days following the determination of a matter. 

 

4.7.9 The DC meetings will be convened and called for by the Chair or upon request 

of any member of the DC, or the Union Council in either case by the provision of 

reasonable notice (such notice not being less than 7 days) to the members of the 

DC. Meetings of the DC shall be held at a location in Scotland determined by 

members of the DC. At a DC meeting, unless a quorum is participating, no proposal 

is to be voted on, except a proposal to call another meeting. The quorum for DC 

meetings may be fixed from time to time by a decision of the members of the DC, but 

it must never be less than three, and unless otherwise fixed it is three. If the total 

number of members of the DC for the time being is less than the quorum required, 

the DC must not take any decision other than a decision: to appoint further directors, 

or to call a general meeting so as to enable the members to appoint further 

members. 

4.8 Witnesses of Experts  
 

4.8.1  If any party wishes to call a witness or expert before the DC they must notify 

the other parties as soon as practicable and no later than 14 days (or any shorter 

period agreed to by the DC) in advance of the identity of any witnesses or experts 

they wish to call and, if the DC requires it, each party shall disclose the subject 

matter and content of the evidence on which each such witness or expert will be 

relying and how their evidence relates to the points at issue. The DC shall have the 

power to decide (acting reasonably and in the interests of natural justice) whether 
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such witness or experts shall be required to attend or be called to give evidence at 

any hearing. 

 

4.8.2  The DC may question a witness or expert at any stage and shall control the 

questioning of a witness or expert by the other parties. 

 

4.8.3  The fees and expenses of any witness or expert shall be met in accordance 

with the provisions of Clause 15 below. 

4.9 Voting of the Disciplinary Committee  
 

4.9.1 Each member of the DC shall have one vote. Decisions of the DC on any case 

shall be determined by a majority vote and if there is an equality of votes the Chair 

shall have a second and casting vote. If any member of the DC is unable to vote on 

any matter the Union Council shall use all reasonable endeavours to appoint an 

alternative member to the DC to vote on the matter in accordance with the terms of 

these Rules. 

 

4.9.2 The DC shall have due regard to natural justice at all times and the standard of 

proof in all questions for determination by the DC shall be proof on the balance of 

probabilities. 

4.10 Sanctions of the Disciplinary Commitee  
 

4.10.1 The disciplinary penalties open to the DC to impose on all Members and 

Persons include but are not limited to: 

 

4.10.1.1  Warning: a warning may be given by the DC for a minor act of misconduct. 

A warning may set out the nature of the misconduct, the change of behaviour 

required and (if possible) the likely outcome of further misconduct. 

 

4.10.1.2  Reprimand: a reprimand may be given in a case which is more serious than 

a minor act of misconduct or where previous warnings have been issued to the 
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Respondent. The reprimand may set out the nature of the misconduct, the change of 

behaviour required and (if possible) the likely outcome of further misconduct. 

 

4.10.1.3  Sport Penalties: any such penalties shall be at the entire discretion of the 

DC to determine as appropriate in the circumstances and may include a temporary 

ban for the Respondent from participation in competition or any course or activity 

associated with the Sport; 

 

4.10.1.4  Financial Penalties: any such penalties shall be at the entire discretion of 

the DC to determine appropriate in the circumstances and may include a fine on any 

Person or Member; 

 

4.10.1.5  Suspension: the Respondent may be suspended from membership of the 

SGB and or from membership of any Member and/or from participation in the Sport 

in a case of serious misconduct or suspected serious misconduct or where in the 

opinion of the DC (in their entire discretion) the suspension of the Respondent is 

required in order to secure the safety of any persons involved in the Sport or the 

integrity or good reputation of the Sport; 

 

4.10.1.6  Expulsion: the Respondent may be expelled from membership of the SGB 

and/or from participation in the Sport where the Respondent has been determined by 

the DC (in their sole discretion) to be guilty of serious misconduct or where in the 

opinion of the DC in their entire discretion, the expulsion of the Respondent is 

required in order to secure the safety of any persons involved in the Sport or the 

integrity or good reputation of the Sport. 

 

4.10.2  The DC can impose any such measures as it deems necessary on the 

Respondent to ensure that the matter concerned is not repeated, the safety of those 

involved in the Sport is protected and that the integrity and good reputation of the 

Sport is maintained. The DC may impose more than one sanction in relation to a 

disciplinary matter at its entire discretion. The DC and the SGB shall retain a record 

of all sanctions and decisions made by the DC. 
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4.10.3  When determining any sanctions the DC shall, without limitation, have regard 

to: 

 

4.10.3.1  the seriousness, size and nature of the disciplinary matter; 

 

4.10.3.2  the extent to which the disciplinary matter was deliberate or reckless; 

 

4.10.3.3  the general compliance history of the Respondent, and any specific history 

of the disciplinary matter in question; and 

 

4.10.3.4  the responsiveness and conduct of the Respondent in relation to the 

disciplinary matter in question. 

4.11 Appeals Procedure  
 

4.11.1  Any party to a disciplinary matter may appeal a decision or sanction of the 

DC for the determination of the Appeals Panel within 14 days of the date the 

decision of the DC is notified to them. 

 

4. 11.2  Any such appeal must be made in writing within the timescale set out in 

Clause 5.11.1 to the Company Secretary advising of their wish to appeal, and the 

grounds for that appeal, which appeal shall be accompanied by a deposit of £25 

which shall be returnable if the appeal is successful. The Company Secretary will be 

responsible for convening the Appeals Panel at a time and place that is satisfactory 

to the Appeals Panel. 

 

4.11.3  In the event of an appeal being made to the Appeals Panel under this Clause 

11the decision of the Appeals Panel shall be final and binding on all parties 

(including any party claiming through or under them) and the parties agree by 

submitting a matter to the Appeals Panel, to waive irrevocably their right to any other 

appeal, review, or recourse to any court or other judicial authority, subject to any 

applicable statutory or other rights. 
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4.11.4  In the event of an appeal by the Respondent, any sanctions of the DC 

imposed on the Respondent shall continue to apply until the determination of the 

appeal, unless it is otherwise determined by the Union Council of the SGB. 

 

4.11.5  The Appeals Panel shall, subject to Clause 11.6, determine the timescales 

and procedures for appeals as it (in its sole discretion) considers appropriate. A 

majority decision of those present and voting on the Appeals Panel shall uphold or 

dismiss the appeal. In the event of the Appeals Panel being unable to arrive at a 

majority decision the Appeal will be upheld. 

 

4.11.6  The Appeals Panel shall also meet in the event of any appeal under 

paragraph 3.8.3.5 of the Bye-Laws and Rules of the SGB. The Appeals Panel shall 

have a duty to hear such appeals within seven days of receipt of any such appeal. 

The persons so appointed shall have regard to the selection criteria and process of 

the SGB and determine whether or not these have been applied. The decision of the 

Appeals Panel shall be provided in writing to the persons concerned within 3 days of 

receipt of such appeal and shall be final and binding on all parties. 

4.12 Conduct and Conflicts of Interest  
 

The members of the DC cannot take part in any instance or case where they have a 

conflict of interest or where members of their own association or club, their family or 

persons having a legal or business link with them are involved. It is the responsibility 

of each member of the DC to withdraw from a case when a conflict of interest is 

apparent. In this instance the Union Council will appoint another member to the DC 

on a pro tem basis in accordance with the provisions of Clause 3. Should the Chair 

have a conflict of interest and be obliged to withdraw, the Union Council will elect 

another member of the DC as Chair for the purposes of the case in question. Every 

member of the DC shall be independent, impartial, suitably qualified and capable 

and shall not act as an advocate for any party. 
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4.13 Timescale  
 

The members of the DC will make every reasonable effort to resolve all matters in 

their hands within a reasonable time and in any case within a period of 4 months 

from the Commencement Date. 

4.14 Amendments to These Rules  
 

Amendments to these Rules must be approved by the SGB in accordance with their 

Articles and any other relevant rules of the SGB. 

4.15 Costs  
 

4.15.1  The DC may impose in its rulings a finding as to the payment of the DC’s 

reasonably and properly incurred costs. When acting to resolve conflicts between 

Members or Persons it may rule that one or both parties should bear the costs and in 

what proportion. 

 

4.15.2  The parties shall each be responsible for their own legal and other costs 

unless the parties otherwise agree or unless the DC otherwise directs or unless any 

applicable Rules of the Sport otherwise provide. The DC shall also have the power 

unless the parties otherwise agree or any applicable regulations otherwise provide to 

order that all or part of the legal costs and any other costs incurred by a party be 

paid by another party. 

 

4.15.3  Any costs incurred in connection with a referral or appeal made to the 

Appeals Panel shall be as determined by the Appeals Panel. 

4.16 Confidentiality  
 

4.16.1  Subject to the provisions of these Rules, the proceedings of the DC shall be 

confidential. The parties and the DC undertake to keep confidential all documents 

and other materials produced for the purpose of the disciplinary matter by any party 

and/or participant in the disciplinary matter except to the extent that disclosure may 
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be required by a legal duty, to pursue or protect a legal right, to enforce or challenge 

an award in bona fide legal proceedings or that such documents may already be in 

the public domain (otherwise than in breach of this undertaking). 

 

4.16.2  Notwithstanding Rule 16.1, the DC and/or the SGB may publish the DC’s 

award or decision and its reasons unless the parties agree prior to the DC making its 

award or decision that they should remain confidential. In the case of any disciplinary 

matter conducted under these Rules the DC and/or the SGB may publish generic, 

non-identifying information in relation to the findings of the DC. 

4.17 Applicable Law  
 

4.17.1  These Rules shall be governed by and construed in accordance with the law 

of Scotland. 

 

4.17.2  Any application under these Rules to the Appeals Panel shall be governed by 

the law of Scotland. 

 

4.17.3  Any appeal carried out by the Appeals Panel shall be carried out in Scotland 

under the law of 

Scotland at a location to be agreed between the parties and in the absence of 

agreement determined by the Appeals Panel. 

 

5.0 Equality Policy  

Badminton Scotland is committed to ensuring that equality is incorporated across all 

aspects of its business.  

5.1 Statement of Intent  

6.1.1 Badminton Scotland endorses the principle of sports equality and will strive to 

ensure that everyone who wishes to be involved in badminton, whether as an 
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employee, casual participant, representative squad member, volunteer, coach, 

office-bearer in a club or those within Badminton Scotland: 

• has a genuine and equal opportunity to participate to the full extent of their 

own ambitions and abilities, without regard to their age, sex, gender identity, 

disability, marital or civil partnership status, pregnancy or maternity, religion, 

race, ethnic origin, nationality, colour, socioeconomic status or sexual 

orientation; and 

• can be assured of an environment in which their rights, dignity and individual 

worth are respected; and in particular that they are able to enjoy their sport 

without the threat of intimidation, victimisation, harassment or abuse. 

5.1.2 Badminton Scotland is committed to avoiding and eliminating unfair 

discrimination of any kind in badminton and will, under no circumstances, condone 

unlawful discriminatory practices. The organisation takes a zero-tolerance approach 

to harassment. 

5.2 Purpose of the Policy   

5.2.1 Badminton Scotland wishes to ensure that all sectors of the community have 

the opportunity to participate equally and fully in the sport of badminton. Badminton 

Scotland recognises that past discrimination, whether intentional or otherwise, is 

denying some sectors of the community the opportunity to participate equally and 

fully in sport at all levels. 

5.2.2 This policy has been produced to prevent/eliminate any potential/current 

discrimination or other unfair treatment, whether intentional or unintentional, direct or 

indirect, against its employees, members and volunteers. 

5.3 Actions 

6.3.1 BADMINTONscotland will produce and maintain an action plan to ensure the 

intent of this policy is delivered. 
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5.3.2 All areas of the organisation will be affected by this action plan, which will be 

incorporated in to the overall business delivery plan, itself reviewed and updated on 

an annual basis. 

5.3.3 BADMINTONscotland recognises that, in some cases, to achieve the principle 

of Equality, unequal effort is required and to this ends will encourage and support 

affiliated clubs, event organisers, members, officials, coaches, volunteers, and staff 

to consider positive action to tackle under-representation. 

5.4 Legal Requirements  

Additional to the intent set out within this policy, Badminton Scotland recognises its 

obligations in relation to the Equality Act 2010 and any later amendments to the 

above Act/regulations, or future Acts/regulations which are relevant to Badminton 

Scotland. 

5.5 Discrimination, Harassment and Victimisation  

Discrimination can take the following forms: 

5.5.1 Direct Discrimination. Direct discrimination can be described as less favourable 

treatment on the grounds of one of the protected characteristics. 

5.5.2 Indirect Discrimination. Indirect discrimination occurs when a provision, 

criterion or practice is applied to an individual or group that would put persons of a 

particular characteristic at a particular disadvantage compared with other persons. 

5.5.3 Discrimination arising from Disability. When a disabled person is treated 

unfavourably because of something connected with their disability and this 

unfavourable treatment cannot be justified, this is unlawful. This type of 

discrimination only relates to disability. 

5.5.4 Harassment. Harassment is defined as unwanted conduct relating to a 

protected characteristic that has the purpose or effect of violating a person’s dignity, 

or which creates an intimidating or hostile, degrading, humiliating or offensive 

environment for that person. 
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5.5.5 Badminton Scotland is committed to ensuring that its employees, members, 

participants and volunteers are able to conduct their activities free from harassment 

or intimidation. 

5.5.6 Victimisation. It is unlawful to treat a person less favourably because he or she 

has made allegations or brought proceedings under the anti-discrimination 

legislation, or because they have helped another person to do so. To do so would 

constitute victimisation. 

5.5.7 Bullying. Bullying is defined as a form of personal harassment involving the 

misuse of power, influence or position to persistently criticise, humiliate or undermine 

an individual. 

5.5.8 Badminton Scotland regards discrimination, harassment or victimisation, as 

described above, as serious misconduct and any employee, volunteer or member 

who discriminates against, harasses or victimises any other person will be liable to 

appropriate disciplinary action. 

5.6 Responsibility, Implementation and Communication 

The following responsibilities will apply: 

5.6.1 The Board of Directors is responsible for ensuring that this Equality Policy is 

followed. 

5.6.2 The Chief Executive has the overall responsibility for the implementation of the 

Equality Policy. 

5.6.3 A specific member of staff, namely the Coaching and Development Manager 

as designated by the Chief Executive, has the overall responsibility for achieving the 

Equality Action Plan as this will form part of their work programme. 

5.6.4 All employees, volunteers and members have responsibilities to respect, act in 

accordance with and thereby support and promote the spirit and intentions of the 
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policy and, where appropriate, individual work programmes will be amended to 

include equality-related tasks. 

5.6.5 The Equality Policy will be implemented immediately following Board 

agreement and, at a corporate level, will result in the following: 

5.6.6 A copy of this document will be available to all staff (both permanent and 

contract), members and volunteers of BADMINTONscotland. 

5.6.7 Badminton Scotland will take measures to ensure that its employment 

practices are non-discriminatory. 

5.6.8 No job applicant will be placed at a disadvantage by requirements or conditions 

which are not necessary to the performance of the job or which constitute unfair 

discrimination. 

5.6.9 A planned approach will be adopted to eliminate barriers which discriminate. 

5.6.10 Ensure that consultants and advisers used by BADMINTONscotland can 

demonstrate their commitment to the principles and practice of equality and that they 

abide by this policy. 

5.6.11 The Equality Policy will be communicated in the following ways: 

5.6.12 The Equality Policy will be part of the Staff Handbook and reference will be 

made to it in the Code of Conduct.   

5.6.13 It will be covered in all staff and volunteer induction training. 

5.6.14 All members will be made aware of the policy’s existence when they join and 

a summary of any revisions and subsequent training opportunities will be published 

in Badminton Scotland member communications. 

5.6.15 It will be available on the Badminton Scotland Website. 
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5.6.16 The Equality Policy will be reviewed annually (or when necessary due to 

changes in legislation) and recommendations for changes to the Policy will be made 

to the Board of Directors for ratification. 

5.6.17 At time of review, a mechanism will be put in place to allow all staff, members 

and volunteers to be part of the process. 

5.7 Monitoring and Evaluation   

5.7.1 The policy will apply for 1 year before a formal review takes place, unless any 

proposal to the Board, or legislation change, requires an interim review and/or 

amendment. 

5.7.2 The Equality Action Plan, created to ensure the intent of the policy is delivered, 

will be reviewed by the Chief Executive and the member of staff with the 

responsibility for its implementation, on an annual basis. 

5.7.3 On an annual basis, statistical information will be produced by the Chief 

Executive for the Board, and will be published internally and externally, to show the 

impact of this policy. 

5.8 Disciplinary and Grievance Procedures   

5.8.1 The principles of equality outlined in this policy sit within the wider ethical 

framework as delineated in the BADMINTONscotland Code of Conduct. 

5.8.2 In accordance with the BADMINTONscotland Code of Conduct an employee, 

volunteer or member who believes he/she has suffered inequitable treatment within 

the scope of this policy may raise the matter through the BADMINTONscotland 

Grievance or Bullying & Harassment Procedure. 

5.8.3 Appeals of initial findings are provided for through the BADMINTONscotland 

Appeals Policy. 

6.0 Laws of Badminton 

The latest BWF Laws of Badminton can be found here 
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7.0 Articles & Bye-Laws of Association of The Scottish Badminton 

Union  

ADOPTED AT THE ANNUAL GENERAL MEETING OF SCOTTISH BADMINTON 
UNION 

HELD ON 10 JUNE 2018 

  
ARTICLES FOR PRIVATE COMPANIES LIMITED BY GUARANTEE INDEX TO THE ARTICLES 
PART1 
INTERPRETATION, LIMITATION OF LIABILITY AND OBJECTS 

1 Defined terms 
2. Liability of members 
3. Objects 
4. Application of profits and winding up 

 
PART 2 
BOARD 
APPOINTMENT OF DIRECTORS 

5 Methods of appointing Directors 
6 Termination of Director’s appointment 
7 Directors’ remuneration 
8 Directors’ expenses 

DIRECTORS' POWERS AND RESPONSIBILITIES 

9. Directors’ general authority 
10. Members' reserve power 
11 Directors may delegate 
12 Committees 

DECISION-MAKING BY DIRECTORS 

13 Directors to take decisions collectively 
14. Codes and Regulations 
15. Unanimous decisions 
16. Calling a Directors' meeting 
17. Participation in Directors' meetings 
18. Quorum for Directors’ meetings 
19. Chairing of Directors' meetings 
20. Casting vote 
21. Conflicts of interest 
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22. Records of decisions to be kept 
23. Directors' discretion to make further rules 

  

  
PART 3 
COUNCIL 
MEMBERSHIP OFCOUNCIL 

 
24. Composition of Council 
25. Role of Council 
26. Delegation to a committee 

VOTING AT COUNCIL MEETINGS 

27. Voting:general 
28. Errors and disputes 
29. Poll votes 
30. Content of proxy notices 
31. Delivery of proxy notices 
32. Amendments to resolutions 
33. Annual General Meeting 

 
PART 4 
GROUPS 
CONSTITUTION AND AFFAIRS OF GROUPS 

34. Constitution of Groups 
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ADMINISTRATIVE ARRANGEMENTS 
GENERAL ADMINISTRATIVE MATTERS 

41. Means of communication to be used 
42. Company seals 
43. No right to inspect accounts and other records 
44. Provision for employees on cessation of business 

  

DIRECTORS' INDEMNITY AND INSURANCE 

45. Indemnity 
46. Insurance 

 
  
PART 1 
INTERPRETATION, LIMITATION OF LIABILITY AND OBJECTS 

 
Defined Terms 

1. In the articles, unless the context requires otherwise: 

"articles" means the Union's articles of association 

"bankruptcy" includes individual insolvency proceedings in a jurisdiction other than Scotland  

which have an effect similar to that of bankruptcy “Board” the Board of Directors of the Company 

“Chair” has the meaning of Chairperson “chair the meeting” has the meaning given in article 19 

“Companies Acts” means the Companies Acts (as defined in section 2 of the Companies Act 2006),  

in so far as they apply to the Company “Company” means The Scottish Badminton Union 

“Director” Means a Director of the Company, and includes any person occupying the position of Director,  

by whatever name called “document” includes, unless otherwise specified,  

any document sent or supplied in electronic form “electronic form” has the meaning given in  

section 1168 of the Companies Act2006 “Group Convener” a person who is elected at the  

Annual General Meeting of the Group to chair the Group Committee. 

“Independent Director” a person appointed by the Council as such, who is independent of the operational activities of 
the Company, but not necessarily independent of the sport 
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“member” has the meaning given in section 112 of the  Companies  Act 2006. 

“ordinary resolution” has the meaning given in section 282 of the Companies Act 2006 

 
“participate” In relation to a Director' s meeting, has the meaning given in article 17 

“proxy notice” has the meaning given in articles 31 

“special resolution” has the meaning given in section 283 of the Companies Act 2006 

“subsidiary” has the meaning given in section 1159 of the Companies Act 2006 

“writing” Means the representation or reproduction of words, symbols or other information in a  

visible form by any method or combination of methods, whether sent or supplied in electronic form or  

otherwise. Unless the context otherwise requires, other words or expressions contained in these  

articles bear the same meaning as in the Companies Act 2006 as in force on the date when these  

articles become binding on the Company. 

Liability of members 

2. The liability of each member is limited to £1, being the amount that each member undertakes to  

contribute to the assets of the Company in the event of its being wound up while he is a member or  

within one year after he ceases to be a member, for: 

(a) payment of the Company's debts and liabilities contracted before he ceases to be a member, 

(b) payment of the costs, charges and expenses of winding up; and 

(c) adjustment of the rights of the contributories among themselves. 

Objects 

3.1 The objects of the Company are: 

(a) to act as the governing body of the game of badminton in Scotland as recognised by the  

Badminton World Federation, Badminton Europe, sportscotland and such other bodies as the  

Board may decide from time to time. 

(b) to represent badminton in Scotland on international bodies. 
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(c) to administer, develop, co-ordinate, regulate and promote the game of badminton in Scotland in  

co-operation with the members and all such other things as are incidental to or the Directors may  

think conducive to the attainment of all or any of the above objects. 

3.2 The Directors of the Company may delegate to a subsidiary operational and other matters to further  

the objects in clause 3.1, subject to the power of the Company pursuant to clause 10. 

3.3 The Company has power to do anything lawful in pursuit of its objects. 

 
Application of profits and winding up 
4.1. The profits of the Company, if any, or other income, shall be applied in promoting the objects of the  

Company and no portion thereof shall be paid or transferred directly or indirectly, by way of dividend,  

bonus or otherwise to any of its members. 

4.2. On the winding-up of the Company any surplus assets shall be transferred to another organisation  

whose objects are similar to that of the Company, such organisation to be nominated by the members  

prior to winding-up. 

 
  
PART 2 
BOARD 
APPOINTMENT OF DIRECTORS 

Methods of appointing Directors 

 
5. (1) The Directors of the Company shall comprise a Chair, a President, a Vice President, the immediate  

Past President, a Finance Director and the Company Secretary, a Chief Executive and Chairs of Finance,  

Coaching and Development, Performance, Events and Strategy and Governance committees and two  

Independent Directors. The Chair will be elected for a term of four years at the Annual General Meeting.  

Each other Director (with the exception of the Chief Executive) will be elected for a term of two years at  

the Annual General Meeting of the Council. Each may stand for re-election. The Chair may stand for one  

further term of four years.  The Immediate Past President will be a Director for a term of two years after  
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leaving office without election. All others may be appointed for further terms of two years. 

(2) Any person who is willing to act as a Director, and is permitted by law to do so, may be appointed  

to be a Director in accordance with Article 5(1). In addition the Directors may appoint additional  

Directors up to a maximum specified in Article 5(1) to replace any Director who resigns or dies  

mid- term or to fill a vacancy not filled at the Annual General Meeting. Any Director appointed in  

terms of this Article 5 must first be approved by the Directors as having the appropriate capabilities  

to perform the duties of Director in the best interests of the Company and shall hold office for the  

remainder of the term being served by the Director being replaced. 

(3) On being elected to the office of Chair, President, Finance Director or Company Secretary,  

a Group Convener or Group Director shall demit that Group office before the next normal meeting  

of the Board. The Group concerned failing which its Committee shall be required to elect a new  

Convener or Group Director within that limit of time. On being elected to the office of Vice President  

a Group or Group Director shall demit that Group office within one year and the Group concerned  

failing which its Committee shall be required to elect a new Convener or Group Director within that  

limit of time unless the Board shall otherwise so direct. 

Termination of Director’s appointment 

6. A person ceases to be a Director as soon as: 

(a) that person ceases to be a Director by virtue of any provision of the Companies Act 2006 or  

is prohibited from being a Director by law; 

(b) a bankruptcy order is made against that person; 

(c) a composition is made with that person's creditors generally in satisfaction of that person's debts; 

(d) a registered medical practitioner who is treating that person gives a written opinion to the  

Company stating that that person has become physically or mentally incapable of acting as a trustee  

and may remain so for more than three months; 
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(e) by reason of that person's mental health, a court makes an order which wholly or partly prevents  

that person from personally exercising any powers or rights which that person would otherwise have;  

and 

(f) notification is received by the Company from the Director that the Director is resigning from  

office, and such resignation has taken effect in accordance with its terms. 

Directors’ remuneration 

7. (1) Directors may undertake any services for the Company that the Directors decide. 

(2) Directors are entitled to such reasonable and proper remuneration as the Directors determine: 

(a) For services they provide to the Company (with the exception of acting as Directors). 

(3) Without prejudice to article 7(2) Directors are accountable to the Company for any remuneration  

which they receive as Directors or other officers or employees of the Company's subsidiaries or of  

any other body corporate in which the Company is interested. 

 
Directors’ expenses 

8. The Company may pay any reasonable expenses which the Directors properly incur in connection  

with their attendance at: 

(a) meetings of Directors or committees of Directors; or 

(b) general meetings. 

Or otherwise in connection with the exercise of their powers and the discharge of their responsibilities  

in relation to the Company. 

 
DIRECTORS’ POWERS AND RESPONSIBILITIES 

Directors’ general authority 
9. Subject to the articles, the Directors are responsible for the management of the Company’s  

business for which purpose they may exercise all the powers of the Company. 

Members’ reserve power 
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10. (1) The members may, by special resolution, direct the Directors to take, or refrain from taking,  

specified action. 

(2) No such special resolution invalidates anything which the Directors have done before the  

passing of the resolution. 

 
Directors may delegate 

11. (1) Subject to the articles, the Directors may delegate any of the powers which are conferred  

on them under the articles: 
 
(a) to such person or committee; 

(b) by such means (including by power of attorney); 

(c) to such an extent; 

(d) in relation to such matters or territories; and 

(e) on such terms and conditions; 

  as they think fit. 

 (2) If the Directors so specify, any such delegation may authorise further delegation of the  

Directors' powers by any person to whom they are delegated. 

 (3) The Directors may revoke any delegation in whole or part, or alter its terms and conditions. 

Committees 

12. (1) Committees to which the Directors delegate any of their powers must follow procedures  

which are based as fully as they are applicable on those provisions of the articles which govern the  

taking of decisions by Directors. 

(2) The Directors may make rules of procedure for all or any committees, which prevail over rules  

derived from the articles if they are not consistent with them. 

 
DECISION-MAKING BY DIRECTORS 
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Directors to take decisions collectively 

13. The general rule about decision-making by Directors is that any decision of the Directors must  

be either a majority decision at a meeting or a decision taken in accordance with article15. 

Codes and Regulations 

14. The Directors shall have authority to make Bye-Laws, Codes, Rules or similar which are  

binding on the members and the same shall be published to members through normal channels  

for the Company. The same may be withdrawn or amended from time to time. These will relate  

to such matters as discipline, anti-doping, child protection and ethical issues together with  

administrative procedures or requirements and will be subject to ratification at the next meeting  

of Council (and if not ratified will cease to have effect following such Council meeting). 

 
Unanimous decisions 

15. (1) A decision of the Directors is taken in accordance with this article when all eligible Directors  

indicate to each other by any means that they share a common view on a matter. 

(2) Such a decision may take the form of a resolution in writing, copies of which have been  

signed by each eligible Director or to which each eligible Director has otherwise indicated  

agreement in writing. 

(3) References in this article to eligible Directors are to Directors who would have been entitled to  

vote on the matter had it been proposed as a resolution at a Directors' meeting. 

(4) A decision may not be taken in accordance with this article if the eligible Directors would not  

have formed a quorum at such a meeting. 

Calling a Directors’ meeting 

16. (1) Any three Directors may call a Directors' meeting by giving notice to the Company Secretary  

to call such meeting. 
 
 (2) Notice of any Directors' meeting must indicate: 
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(a) its proposed date and time; 

(b) where it is to take place; and 

(c) if it is anticipated that Directors participating in the meeting will not be in the same place,  

how it is proposed that they should communicate with each other during the meeting; 

(d) The business of the meeting. 

(3) Notice of a Directors' meeting must be given to each Director, but need not be in writing. 
(4) Notice of a Directors' meeting need not be given to Directors who waive their entitlement to notice  

of that meeting, by giving notice to that effect to the Company not more than 7 days after the date on  

which the meeting is held.   Where such notice is given after the meeting has been held, that does not  

affect the validity of the meeting, or of any business conducted at it. 

Participation in Directors’ meetings 

17. (1) Subject to the articles, Directors participate in a Directors' meeting, or part of a Directors' meeting,  

when: 
(a) the meeting has been called and takes place in accordance with the articles; 

(b) they can each communicate to the others any information or opinions they have on any particular  

item of the business of the meeting. 

(2) In determining whether Directors are participating in a Directors' meeting, it is irrelevant where  

any Director is or how they communicate with each other. 

(3) If all the Directors participating in a meeting are not in the same place, they may decide that  

the meeting is to be treated as taking place wherever any of them is. 

Quorum for Directors’ meetings 

18. (1) At a Directors' meeting, unless a quorum is participating, no proposal is to be voted on,  

except a proposal to call another meeting. 
 
(2) The quorum for Directors' meetings may be fixed from time to time by a decision of the Directors  

and unless otherwise fixed it is seven. 
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(3) If the total number of Directors for the time being is less than the quorum required, the Directors  

must not take any decision other than a decision: 

(a) to appoint further Directors; or 

(b) to call a general meeting so as to enable the members to appoint further Directors. 

Chairing of Directors’ meetings 

19. (1) The Directors may appoint a Director to chair their meetings in the absence of the Chair appointed. 
 
(2) The person so appointed for the time being is known as the Chair. 

(3) If the Chair is not participating in a Directors' meeting within ten minutes of the time at which it  

was to start, the participating Directors must appoint one of themselves to chair it. 

Casting vote 

20. (1) If the numbers of votes for and against a proposal are equal, the Chair or other Director  

chairing the meeting has a casting vote. 
 
(2) But this does not apply if, in accordance with the articles, the Chair or other Director is not to  

be counted as participating in the decision-making process for quorum or voting purposes. 

Conflicts of interest 

21. (1) If a proposed decision of the Directors is concerned with an actual or proposed transaction  

or arrangement with the Company in which a Director is interested, that Director is not to be counted  

as participating in the decision-making process for quorum or voting purposes. 
 
(2) But if paragraph (3) applies, a Director who is interested in an actual or proposed transaction  

or arrangement with the Company is to be counted as participating in the decision-making  

process for quorum and voting purposes. 

(3) This paragraph applies when: 

(a) the Company by ordinary resolution disapplies the provision of the articles which would otherwise  

prevent a Director from being counted as participating in the decision-making process; 
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(b) the Director's interest cannot reasonably be regarded as likely to give rise to a conflict of interest; 

(c) the Director's conflict of interest arises from a permitted cause 

(4) For the purposes of this article, the following are permitted causes: 

(a) a guarantee given, or to be given, by or to a Director in respect of an obligation incurred  

by or on behalf of the Company or any of its subsidiaries; 

(b) subscription, or an agreement to subscribe, for securities of the Company or any of its  

subsidiaries, or to underwrite, sub-underwrite, or guarantee subscription for any such securities; and 

(c) arrangements pursuant to which benefits are made available to employees and Directors or  

former employees and Directors of the Company or any of its subsidiaries which do not provide  

special benefits for Directors or former Directors. 

 (5) For the purposes of this article, references to proposed decisions and decision-making processes  

include any Directors’ meeting or part of a Directors’ meeting. 

 (6) Subject to paragraph (7), if a question arises at a meeting of Directors or of a Committee of Directors  

as to the right of a Director to participate in the meeting (or part of the meeting) for voting or  

quorum purposes, the question may, before the conclusion of the meeting, be referred to the Chair  

whose ruling in relation to any Director other than the Chair is to be final and conclusive. 

(7) If any question as to the right to participate in the meeting (or part of the meeting) should arise  

in respect of the Chair, the question is to be decided by a decision of the Directors at that meeting,  

for which purpose the Chair is not to be counted as participating in the meeting  

(or that part of the meeting) for voting or quorum purposes. 

Records of decisions to be kept 

22. The Directors must ensure that the Company keeps a record, in writing, for at least 10 years  

from the date of the decision recorded, of every decision taken by the Directors. 

Directors’ discretion to make further rules 
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23. Subject to the articles, the Directors may make any rule which they think fit about how they  

take decisions, and about how such rules are to be recorded or communicated to Directors. 

  

PART 3 
COUNCIL 
MEMBERSHIP OF COUNCIL 

Composition of Council 

24. The Council shall comprise the Chair, the Group Representatives appointed by Groups  

pursuant to article 35, the Directors, the Independent Directors, the Chairperson of the Halls Committee,  

three representatives of the Scottish Schools Badminton and a representative of the Court Officials. 

Role of the Council 

25. The role of the Council is to act as the forum in which the members can be represented in  

general meeting. Only Group Representatives and Directors including the Independent Directors,  

Scottish Schools Badminton and Court Officials representatives may vote. Each Group shall be  

entitled if consisting. 
 
(1) of not more than 25 clubs to nominate one member of the Council who shall be the Group Convener; 

(2) of more than 25 clubs but not more than 50 clubs to nominate two members of Council one  

of whom will be the Group Convener; 

(3) of more than 50 clubs to nominate three members of Council one of whom will be Group Convener. 

Delegation to a committee 

26. The Council may delegate any matter to a committee. In particular the Council will establish 
  
an Appointments Committee whose role will be to consider all independent Director applications  
 
and make recommendations thereon. The Appointments Committee shall comprise the Chair,  
 
the Chief Executive and the Chair of the Strategy and Governance Committee. 

VOTING AT COUNCIL MEETINGS 

Voting: general 
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27. A resolution put to the vote of a Council meeting must be decided on a show of hands unless  
 
a poll is duly demanded in accordance with the articles.  
 
Only Group Representatives and members of the Board including the independent Directors may vote. 

Errors and disputes 

28. (1) No objection may be raised to the qualification of any person voting at a Council meeting  
 
except at the meeting or adjourned meeting at which the vote objected to is tendered,  
 
and every vote not disallowed at the meeting is valid. 
 
(2) Any such objection must be referred to the Chair of the meeting whose decision is final. 

 
Poll votes 

29. (1) A poll on a resolution may be demanded: 

(a) in advance of the Council meeting where it is to be put to the vote; or 

(b) at a Council meeting, either before a show of hands on that resolution or immediately  
 
after the result of a show of hands on that resolution is declared. 

 (2) A poll may be demanded by: 

  (a) the Chair of the meeting; 

  (b) the Directors 

  (c) two  or more persons having the right to vote on the resolution; or 

  (d) not less than one tenth of the Group Representatives. 

 (3) A demand for a poll may be withdrawn if: 

  (a) the poll has not yet been taken; and 

  (b) the Chair of the meeting consents to the withdrawal. 

 (4) Polls must be taken immediately and in such manner as the Chair of the meeting directs. 

Content of proxy notices 

30. (1) Proxies may only validly be appointed by a notice in writing (a "proxy notice") which: 
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(a) states the name and address and position held of the person appointing the proxy; 

(b) identifies the person appointed to be that person's proxy and the Council meeting in relation  
 
to which that person is appointed; 

(c) is signed by or on behalf of the person appointing the proxy, or is authenticated in such  
 
manner as the Directors may determine; and 

(d) is delivered to the Company in accordance with the articles and any instructions contained  
 
in the notice of the Council meeting to which they relate. 

(2) The Company may require proxy notices to be delivered in a particular form, and may  
 
specify different forms for different purposes. 

(3) Proxy notices may specify how the proxy appointed under them is to vote  
 
(or that the proxy is to abstain from voting) on one or resolutions. 

(4) Unless a proxy notice indicates otherwise, it must be treated as: 

  (a) allowing the person appointed under it as a proxy discretion as to how to vote on any  
 
ancillary or procedural resolutions put to the meeting; and 

  (b) appointing that person as a proxy in relation to any adjournment of the general meeting to  
 
which it relates as well as the meeting itself. 

Delivery of proxy notices 

31. (1) A person who is entitled to attend, speak or vote (either on a show of hands or on a poll)  
 
at a Council meeting remains so entitled in respect of that meeting or any adjournment of it,  
 
even though a valid proxy notice has been delivered to the Company by or on behalf of that person. 

(2) An appointment under a proxy notice may be revoked by delivering to the Company a notice  
 
in writing given by or on behalf of the person by whom or on whose behalf the proxy notice was given. 

(3) A notice revoking a proxy appointment only takes effect if it is delivered before the start of the  
 
meeting or adjourned meeting to which it relates. 
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(4) If a proxy notice is not executed by the person appointing the proxy, it must be accompanied  
 
by written evidence of the authority of the person who executed it to execute it on the appointor's behalf. 

Amendments to resolutions 

32. (1) An ordinary resolution to be proposed at a Council meeting may be amended by  
 
ordinary resolution if: 

(a) notice of the proposed amendment is given to the Company in writing by a person entitled  
 
to vote at the Council meeting at which it is to be proposed not less than 48 hours before the meeting  
 
is to take place (or such later time as the Chair of the meeting may determine); and 

(b) the proposed amendment does not, in the reasonable opinion of the Chair of the meeting,  
 
materially alter the scope of the resolution. 

(2) A special resolution to be proposed at a Council meeting may be amended by ordinary resolution, if: 

(a) the Chair of the meeting proposes the amendment at the Council meeting at which the resolution  
 
is to be proposed; and 

(b) the amendment does not go beyond what is necessary to correct a grammatical or other  
 
non-substantive error in the resolution. 

(3) If the Chair of the meeting, acting in good faith, wrongly decides that an amendment  
 
to a resolution is out of order, the Chair's error does not invalidate the vote on that resolution. 

Annual General Meeting 

33. (1) Each year there will be an Annual General Meeting of the Council held between 1 May  
 
and 15 June. The business of such Annual General Meeting shall be : 

(a) Appointment of members of the Board 

(b) Appointment of the Chair of the Board and Council (to be the same person). 
 
The Chair shall be elected at every fourth Annual General Meeting to hold office for a period  
 
of one term but shall be eligible for re-election for a maximum of one further term, the definition of  
 
term being the interval of time between the Annual General Meeting to which he/she was elected  
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and the conclusion of the fourth subsequent Annual General Meeting 

(c) to receive and consider the report of the Directors and make any appropriate recommendations  
 
to the Board: 

(d) to approve the financial statement 

(e) to receive the reports of the Chairs of all committees for noting or discussion 

(f) to elect the President, the Vice-President, Finance Director, Company Secretary and all other  
 
persons who are to be elected at the relevant Annual General Meeting. 

(g) to appoint auditors/reporting accountants 

(h) to consider any competent resolutions 

 (2) All appointments made at the Annual General Meeting will become effective at the conclusion  
 
of the business of the Annual General Meeting. 

 (3) Another General Meeting of the Council (known as the “Half Yearly Meeting” of the Council  
 
will be held each year between 1 October and 30 November at such time and place as the Council  
 
will shall determine. The agenda shall be prepared by the Board and issued as part of the notice  
 
of the meeting at least 14 days prior to the due date and will include an interim report from the Board. 

  
PART 4 

GROUPS 

CONSTITUTION AND AFFAIRS OF GROUPS 

Constitution of Groups 

34. The Clubs in membership of the Company shall be divided into ten Groups consisting of: 

34.1 The Borders Group, comprising Clubs in the areas of Scotland served by the  
 
Scottish Borders Council. 

34.2 The Dumfries and Galloway Group, comprising Clubs in the areas of Scotland served by  
 
Dumfries and Galloway Council.  
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The Highland Group, comprising Clubs in the areas of Scotland served by 
 
 the Highlands, Moray, Orkney Islands, Shetland Island and Western Isles Councils. 

34.4 The Lothian Group, comprising Clubs in the areas of Scotland served by East Lothian,  
 
the City of Edinburgh, Midlothian and West Lothian Councils. 

34.5 The Midland Group, comprising Clubs in the areas of Scotland served by Angus,  
 
City of Dundee, Perth and Kinross, Clackmannanshire, Falkirk, Stirling and Fife Councils. 

34.6 The North East Group, comprising Clubs in the areas of Scotland served by Aberdeen City  
 
and Aberdeenshire Councils. 

34.7 The Lanarkshire Group, comprising Clubs in the areas of Scotland served by North Lanarkshire  
 
and South Lanarkshire Councils, but excluding Cumbernauld and Kilsyth. 

34.8 The Glasgow and North Strathclyde Group, comprising Clubs in the areas of Scotland  
 
served by West Dunbartonshire, East Dunbartonshire, Glasgow City and Argyle and Bute Councils  
 
excluding the former electoral division of Dunoon, East Cowal and Bute, but including Cumbernauld  
 
and Kilsyth. 

34.9 The West of Scotland Group, comprising Clubs in the areas of Scotland served by  
 
East Renfrewshire, Renfrewshire, Inverclyde, North Ayrshire, East Ayrshire and South Ayrshire Councils  
 
and the former electoral division of Dunoon, East Cowal and Bute. 

34.10 In addition to the foregoing Groups, there will be a group known as "Scottish Schools Group"  
 
to consist of all primary and secondary schools in Scotland. 

34.11 It shall however be open to any Club on special cause shown to apply to the Board to be  
 
included in one of the other Groups in place of that within which it is situated and such application  
 
shall be dealt with and finally determined by the Board. 

  

Group affairs 

Objects 
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35.1 The objects of the Groups are to administer, develop, co-ordinate, regulate and promote  
 
the game of badminton within their own Group and to co-operate as appropriate with  
 
Badminton Scotland in promoting the game in Scotland 

35.2 The affairs of each Group shall be managed by a Group Committee with powers to  
 
appoint appropriate sub-committees. The Group Committee shall consist of (a) a Group Convener  
 
who shall be one of the Group Representatives on the Council and (b) not less than five and not  
 
more than twelve other members elected by the club representatives at the group  
 
Annual General Meeting. From the elected Committee there shall be appointed a Coaching Convener,  
 
Treasurer, Secretary and such other appropriate officers as may be necessary. 

35.3 Each Group shall hold an Annual General Meeting at the end of each playing season  
 
and not later than the 25th day of April in each year for the purpose of electing its officials  
 
and Committee members. The business of such Annual General Meetings shall be: 

(a) To elect the Group Convener of the Group 

(b) To elect the Group Representative or Group Representatives as appropriate 

(c) To receive the Group financial statement 

(d) To consider any competent resolutions 

 The Group shall hold such other meetings as the Group Committee shall from time to time determine. 
 
Not less than fourteen days’ notice of the Group Annual General Meeting and all other Group meetings  
 
shall be given to all clubs in that Group and to all members of Group Committees. This clause will not  
 
apply to the Scottish Schools Group. 

35.4 The Group Convener shall act as the Chair at all meetings of the Group whom failing the  
 
meeting shall elect a Chair from any remaining Group Representatives, whom failing from amongst  
 
the club representatives present. The Chair shall have a casting as well as a deliberative vote.  
 
The only people entitled to vote at meetings who are not attending as club representatives are  
 
Group Representatives (including the Group Convener) and the office bearers of the Group. 
 
Each Group may require all clubs within that Group to intimate to the Secretary of the Group in  
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writing the name or names of all club representatives appointed to attend and represent the club at  
 
any meeting of the Group such intimation to be made not later than 48 hours prior to the date of any  
 
Group meeting. An individual even if representing an Associate Member can only represent one club  
 
and cast one vote. For the avoidance of doubt, Associate Members do not have a vote at  
 
Group meetings. At meetings of the Group Committee half of the total number of the  
 
Group Committee shall form a quorum. This clause will not apply to the Scottish Schools Group. 

35.5 The Group Convener shall not later than five days after the Group Annual General Meeting  
 
intimate to the Company Secretary the names and addresses of the Chair, the Group Representatives  
 
or Representative and the Group Committee. In the event of no nominations being made for any Group,  
 
the Board shall have power to appoint a member or members of a club or clubs in that Group  
 
to act as the Group Representative or Representatives of the Group.  
 
The Group Representatives shall take office at the end of the Group Annual General Meeting  
 
and shall hold office until the end of the following Annual General Meeting of the Group.  
 
This clause will not apply to the Scottish Schools Group. 

35.6 Each club which is affiliated to the Company within the Group and whose paid up membership  
 
does not exceed 40 shall be entitled to send one representative to and to have one vote at  
 
any meeting of the Group and each club whose membership exceeds 40 shall be entitled to send  
 
two representatives to and to have two votes at any meeting of the Group. 

35.7 The Scottish Schools Group shall be governed by the Constitution of the  
 
Scottish Schools Badminton Union. The Scottish Schools Group may elect three  
 
representatives to the Council in accordance with the rules of their constitution and  
 
intimate the names and addresses of those elected to the Company Secretary. 

35.8 The court officials may elect one representative to the Council and intimate the name  
 
and address of the person elected to the Company Secretary. 

VOTING AT GROUP MEETINGS 
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Voting : general 

36. A resolution put to the vote of a Group meeting must be decided on a show of hands unless  
 
a poll is duly demanded in accordance with the articles  Only club representatives and those as  
 
set out in para 35.3 may vote. 

Errors and disputes 

36. (1) No objection may be raised to the qualification of any person voting at a Group  
 
meeting except at the meeting or adjourned meeting at which the vote objected to is tendered,  
 
and every vote not disallowed at the meeting is valid. 

(2) Any such objection must be referred to the Group Convener whose decision is final. 

Poll votes 

37. (1) A poll on a resolution may be demanded: 

(a) in advance of the Group meeting where it is to be put to the vote; or 

(2) A poll may be demanded by: 

(a) the Group Convener or if he is not present the Chair of the meeting; 

(b) a Group Representative 

(c) two or more persons having the right to vote on the resolution; or 

(d) not less than one tenth of the club representatives. 

(3) A demand for a poll may be withdrawn if: 

(a) the poll has not yet been taken; and 

(b) the Chair of the meeting consents to the withdrawal. 

(4) Polls must be taken immediately and in such manner as the Chair of the meeting directs. 

 
PART 5 

MEMBERSHIP 

MEMBERS BECOMING AND CEASING TO BE A MEMBER 
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Applications for membership 

39 (1) The categories of membership are: 

(a) Club Membership – Club Membership of the Company shall be open to all properly constituted  
 
badminton clubs having their headquarters in Scotland, and such other clubs, who on application as  
 
after-mentioned and submission of a copy of their constitution to the Directors in addition to payment  
 
of the appropriate subscription may be accepted into this class of membership with the rights and  
 
privileges hereinafter set out; 

(b) Individual Membership - Individual Membership of the Company shall be open to such  
 
persons as the Directors may admit on such terms and conditions as the Directors shall from 
 
 time to time determine but Individual Members shall have no right to vote. 

(c) Honorary Membership - the Directors may elect such persons as they think fit to be  
 
Honorary Members with such rights and privileges as shall be decided from time to time.  
 
Presidents of the Company on demitting such office shall automatically become Honorary Members  
 
of the Company. An Honorary Member may continue as or be elected or appointed as a  
 
Director or Group Representative or committee member with all the rights and powers  
 
pertaining to such positions; 

(d) Associate Membership - the Directors may admit bodies who would not otherwise be  
 
able to derive the benefits of membership to Associate Membership on such terms and  
 
conditions as the Directors shall from time to time determine. Associate Members shall have no  
 
right to vote. 

(e) Schools - Membership of the Company shall be open to all primary and secondary schools  
 
who may on application and on payment of the appropriate subscription be accepted into  
 
this class of membership with the rights and privileges hereinafter set out. 

(2) No club or person shall become a member of the Company unless: 

(a) that club or person has completed an application for membership in a form approved by the Directors’; and 
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(b) the Directors have approved the application. 

Termination of membership 

40 (1) a member may withdraw from membership of the Company by giving 7 days' notice to  
 
the Company Secretary in writing but membership fees for the full year in which the notice  
 
of termination expires will be payable. 
 
(2) Membership is not transferrable. 

(3) A persons’ membership terminates when that person dies or ceases to exist. 

(4) The Directors may at their discretion resolve to terminate the membership of any  
 
member if they believe it to be in the best interests of the Company by reason of some act or  
 
omission of the member. Notice of the intention to pass such a resolution shall be given by the  
 
Company Secretary to the member who shall be entitled to be heard in his own defence by the  
 
Directors before such resolution is carried into effect. 

  
PART 6 
ADMINISTRATIVE ARRANGEMENT 

GENERAL ADMINISTRATIVE MATTERS 

Means of communication to be used 

41 (1) Subject to the articles anything sent or supplied by or to the Company under the articles  
 
may be sent or supplied in any way in which the Companies Act 2006 provides for documents or  
 
information which are authorised or required by any provision of that Act to be sent or supplied by or  
 
to the Company. 

(2) Subject to the articles, any notice or document to be sent or supplied to a Director in  
 
connection with the taking of decisions by Directors may also be sent or supplied by the  
 
means by which that Director has asked to be sent or supplied with such notices or documents  
 
for the time being. 

(3) A Director may agree with the Company that notices or documents sent to that Director in a  
 
particular way are to be deemed to have been received within a specified time of their being sent,  
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and for the specified time to be less than 48 hours. 

Company seals 

42 (1) Any common seal may only be used by the authority of the directors. 

(2) The Directors may decide by what means and in what form any common seal is to be used. 

(3) Unless otherwise decided by the Directors, if the Company has a common seal and it is  
 
affixed to a document, the document must also be signed by at least one authorised person in the  
 
presence of a witness who attests the signature. 

(4) For the purposes of this article, an authorised person is: 

(a) any Director of the Company; 

(b) the Company Secretary; or 

(c) any person authorised by the Directors for the purpose of signing documents to which the  
 
common seal is applied. 

No right to inspect accounts and other records 

43 Except as provided by law or authorised by the Directors or an ordinary resolution of the Company,  
 
no person is entitled to inspect any of the Company's accounting or other records or documents  
 
merely by virtue of being a member. 

Provision for employees on cessation of business 

44 The Directors may decide to make provision for the benefit of persons employed or formerly  
 
employed by the Company or any of its subsidiaries (other than a Director or former Director or  
 
shadow Director) in connection with the cessation or transfer to any person of the whole or part  
 
of the undertaking of the Company or that subsidiary. 

 
DIRECTORS’ INDEMNITY AND INSURANCE 

Indemnity 

45 (1) Subject to paragraph (2), a relevant Director of the Company or an associated company  
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shall be indemnified out of the Company's assets against: 
 
  (a) any liability incurred by that Director in connection with any negligence in relation to the  
 
Company or an associated company; 
 
  (b) any liability incurred by that Director in connection with the activities of the Company or an  
 
associated company in its capacity as a Director of an occupational  pension scheme  
 
(as defined in section 235(6) of the Companies Act 2006); 
 
(c) any other liability incurred by that Director as an officer of the Company or an associated company. 

(2) This article does not authorise any indemnity which would be prohibited or rendered void  
 
by any provision of the Companies Acts or by any other provision of law. 

 (3) In this article: 

(a) companies are associated if one is a subsidiary of the other or both are subsidiaries  
 
of the same body corporate; and 

(b) a "relevant Director" means any Director or former Director of the Company or an associated company. 

Insurance 

46 (1) The Directors shall  purchase and maintain insurance, at the expense of the Company,  
 
for the benefit of any relevant Director in respect of any relevant loss. 
 
 (2) In this article: 

(a) a "relevant Director" means any Director or former Director of the Company or an  
 
associated company; 

(b) a "relevant loss" means any loss or liability which has been or may be incurred by a  
 
relevant Director in connection with that Director's duties or powers in relation to the Company,  
 
any associated company or any pension fund or employees' share scheme of the  
 
Company or associated company; and 

(c) companies are associated if one is a subsidiary of the other or both are subsidiaries of  
 
the same body corporate. 



 

 62 

 

Bye-Laws and Rules of the Scottish Badminton Union –  

Trading at Badminton Scotland 
 

Bye-Laws and Rules  
BYE-LAWS AND RULES OF THE SCOTTISH BADMINTON UNION 
Badminton Scotland is the trading name of The Scottish Badminton Union. 

A company limited by guarantee. 

Registered in Scotland no. 209935 

October 2017 

These Bye-laws and Rules (hereinafter referred to as "the Rules") are made by the Board  

of Directors of The Scottish Badminton Union under the powers set out in clause 4(c) of the  

Memorandum of Association of the Company. 

Index to the Rules: 

• Rule 1 Conditions for admission to Membership  Page 2 

• Rule 2 Constitution of Committees and Sub-Committees of the Board and Conflicts of  

Interest Page 2 

• Rule 3 The remits of Committees and Sub-Committees  Page 3 

• Rule 4 Disciplinary Rules  Page 9 

• Rule 5 Definition of Misconduct Page 9 

• Rule 6 Proposals for Alteration Page 9 

• Rule 7 Tournaments and Events Page 10 
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• Rule 8 Tournament Regulations Page 10 

• Rule 9 Inter-County Championship Page 16 

• Rule 10 Leagues Page 16 

• Rule 11 Standing Orders Page 16 

Conditions for Admission to Membership  
All applicants for membership shall be required to complete the application form for membership  

provided by the Board in such form as the Board shall from time to time determine.   

In signing the application form whether for a new application or a renewal, the official of the  

Club so signing agrees that all members, coaches and officials shall be deemed to be and be in  

fact bound by the Memorandum and Articles of the Union as well as these Rules and in particular  

the Disciplinary Rules of the Union, Codes of Conduct or Ethics and, Doping Control Programmes.  

 It shall be open to the Board in relation to any new application for membership to obtain any  

relevant information in support of such an application as they may deem necessary before  

admitting the applicant to membership. 

In all cases the decision of the Board on applications for membership, renewal of membership  

and decisions on whether or not applications should be accepted is the sole responsibility of the  

Board and in the event that any application is refused the Board shall not be under obligation to  

assign any reason for such refusal. 

Constitution of Committees and Sub Committees of the Board and Conflicts of Interest 
It shall be open to the Board of Directors of the Union to constitute committees or sub committees  

and to appoint to these committees or sub committees not only Directors but persons who are not  

Directors.  The Board shall also have the power to determine not only their constitution but the  

remit and the manner in which the committees may regulate their meetings as also provide  

specific duties to be implemented by each such committee or sub committee.   

Minutes and reports of each committee or sub committee matters should be circulated to  

the members of the committee or sub committee and also to the Secretary for the Board of Directors  

as soon as practicable. 
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The Chief Executive shall have the right to attend any committee where this attendance is not  

already specified but will not have voting rights. 

The chair of a committee shall be appointed by the Board and shall automatically have a right  

to attend the Board if not already a member in their own right but if not already a member in their  

own right shall have no voting rights at Board meetings.  The provisions in the previous sentence  

do not apply to the Junior Selection Committee, Investigation Panel or Appeals Panel.   

Members of each of these Committees and the Panel shall be elected at the  

Annual General Meeting of the Union and the composition of each Committee shall be as  

determined by that Committee’s Terms of Reference. 

If needs should arise the Management Committee or the Chief Executive shall have absolute  

discretion to call a meeting of any committee or sub committee.   

Co-option to any committee will not be allowed.  Membership of any committee is a matter  

entirely for the Board of Directors.  

The agenda for every meeting shall be circulated to each member at least seven days before  

the date of the committee meeting.  Any member of a committee wishing to raise any matter at a  

forthcoming meeting shall give notice of the proposal where practical to the chair or the  

Chief Executive not later than two weeks prior to the meeting.  The chair will be responsible  

for appointing a Minute secretary from within the committee.  In the case of the Management  

Committee, the Minute secretary will be provided by the SBU office. 

Committees may appoint sub committees as they deem desirable and while the chair of such a  

sub committee must be a member of the appropriate committee, the composition of that sub  

committee will be entirely at the discretion of the committee. 

All members of all committees and sub-committees appointed by the Board (whether or not  

directors of the Company) shall comply with the provisions of this Clause 2 relating to conflicts  

of interest and have an obligation to declare any interest which might arise in respect of  

dealings with the Company by themselves and/or by parties with whom they are connected  

or associated and where such arise to avoid conflicts of interest. 
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If a proposed decision of a committee or sub-committee is concerned with an actual or  

proposed transaction or arrangement with the Company in which a member of the committee  

is interested or a matter where a member of the committee has a conflict of interest,  

that member is not to be counted as participating in the decision-making process for quorum  

or voting purposes and shall absent themselves from the meeting whilst the matter is discussed. 

All directors shall also comply with the provisions of the Articles of Association relating to  

conflicts of interest from time to time and the provisions of the Companies Act 2006. 

Subject to Clause 2.11, if a question arises at a meeting of a committee as to the right of a  

committee member to participate in the meeting (or part of the meeting) for voting or quorum  

purposes, the question may, before the conclusion of the meeting, be referred to the Chairperson  

of that committee whose ruling in relation to any committee member (other than the Chairperson)  

is to be final and conclusive. 

If any question as to the right to participate in the meeting (or part of the meeting) should arise  

in respect of the Chairperson of a committee, the question is to be decided by a decision of  

the committee members at that meeting, for which purpose the Chairperson is not to be  

counted as participating in the meeting (or that part of the meeting) for voting or quorum purposes. 

In the event of any conflict between the provisions of these Bye-laws and the  

Articles of Association of the Company, the provisions of the Articles of Association of the  

Company shall prevail. 

All provisions of these Bye-laws shall be read subject to the provisions of this Clause 2  

relating to conflicts of interest. 

 

 

 

Committee Remits  
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The Management Committee  
Composition 

The Management Committee shall consist of the Chairperson, President, Vice Presidents, 

 immediate past President, Finance Director, Company Secretary, Chief Executive and the  

chairs of Finance, Coaching & Development, Performance, Events and Halls Committees.   

The Management Committee may regulate their meetings as they see fit provided at least three  

meetings shall be held in each year.  Each member at a meeting shall have one vote on any  

resolution or amendment before the meeting and voting shall be by a show of hands except  

that a ballot may be held if requested.  The chair shall have a casting as well as a deliberative vote.  

 A copy of the Minutes of every Management Meeting shall be circulated to each  

Board and Management Committee member as soon as practicable.   

The proceedings of the Management Committee shall be private and confidential except that  

decisions and minutes will be promulgated. The Chairperson shall act as chair or in his/her  

absence the President, whom failing one of the vice Presidents in order of seniority.  

If none of these officers are present at the time that the meeting convenes, the meeting shall  

appoint its own chair.  The quorum for the Management Committee shall be seven. 

Duties 

The business of the Union shall be managed on a day to day basis by the Management Committee  

on behalf of the Board of Directors.  The Management Committee shall be presented with the  

Minutes of the Emergency, Finance, Coaching & Development, Performance,  

Events and Halls Committees and can approve, amend, defer, reject or refer back for further  

consideration any recommendation contained in them.  Where no meetings of the Committee  

have been held the Management Committee shall be presented with a written report,  

produced by the staff member and signed by the Chairperson.  It shall also receive reports  

from the Chief Executive.  The Management Committee shall be responsible for and shall  

have the power to deal with:- 

(a) all matters of staff engagement, terms and conditions of employment; 

(b) all matters relating to the Badminton World Federation, Badminton Europe, GB Badminton Ltd. 

(c) the reference of matters to the Investigation Panel. 
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The Management Committee shall be required to approve all budgets submitted by  

the Finance Committee before expenditure is incurred.  The Management Committee may  

appoint sub committees comprising such members as it may determine from time to time  

and give the sub committee specific functions not covered by other committees.  

It shall also have the power to deal with any other matters outside the scope of the other  

appointed committees. 

 

The Emergency Committee 
Composition 
The Emergency Committee shall consist of the Chairperson, President, Company Secretary,  

Finance Director, Chief Executive and Chairperson of any Committee as appropriate to the  

particular business of the meeting.  The Company Secretary shall act as chair.   

The quorum shall be three. 

Duties 

The Emergency Committee shall have power to deal with all matters of an urgent  

nature which may arise between meetings of the Management Committee or Board. 

The Finance Committee  
Composition 

The Finance Committee shall consist of a Chairperson, the Finance Director and one  

appointed Member. 

Duties 

The Finance Committee shall deal with the financial administration of the Union and all  

financial planning.  It shall oversee the preparation of the annual accounts and budgets and  

recommend their approval by the Management Committee before any expenditure is incurred.  

It shall monitor such budgets thereafter.  

 

The Events Committee 
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Composition 
The Events Committee shall consist of a Chairperson, the Executive Administrator of  

Badminton Scotland and one appointed Member.  

Duties 

The Events Committee shall be responsible for the promotion and organisation of  

international fixtures and for teams invited to Scotland.  It shall also be responsible for:- 

1. determining all the arrangements and regulations relating to the Scottish National Championships, 

 Scottish Masters Championships and for all other events delegated to its management; 

2. the management of the inter-group competition;    and 

3. the appointment tournament directors and referees. 

4. Provision of Competition Pathway in conjunction with the Coaching &  

Development Committee and Scottish Schools Group : 

4.1 Tournaments to support all participation levels 

 4.2 International competition where appropriate 

5. Liaising with the BADMINTONscotland Court Officials. 

It shall be empowered: 
 (a) to sanction or withhold sanction of any Scottish tournament or event to be held in Scotland;  

and 

(b) to determine each season all ranking tournaments. 

  

The Coaching & Development Committee  
 
Composition 
The Coaching and Development Committee shall consist of a Chairperson,  

the Coaching and Development Manager of Badminton Scotland and one appointed member. 
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Duties 
1. The Coaching and Development Committee shall be responsible for: 

1.1 School Badminton Development 

1.2 Club and Community Development 

1.3 Coach and Volunteer Education and Development 

1.4 Pathways 

2. Development of programmes and pathways to support the above. 

3. Continuous development/training of personnel to support above. 

4. Increase affiliation : 

4.1 Schools 

4.2 Junior and Senior Clubs 

4.3 Colleges and Universities 

4.4 Commerical Centres 

5. Provision of appropriate competition structures and pathway in conjunction with the  

Events Committee and Scottish Schools Badminton Union.  

6. Relevant Child Protection procedures 

7. Provision of Coaching Services: 

7.1 Coach education and development 

7.2 Coach register 

7.3 Coach insurance 

7.4 Disability Sport 

8. Liaising with appropriate partners. 

Performance Committee  
Composition 
The Performance Committee shall consist of a Chairperson  
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(being the GB Board representative as elected at AGM), the Performance Manager and  

full-time National coaches. The Committee may invited appropriate personnel from time to time. 

Duties 
The Performance Committee shall be responsible for discussing and endorsing the work of  

the Performance Department; play a key role in developing strategy for Performance Badminton  

in Scotland; be a key forum for discussion/agreement of developments/issues/decisions within  

Performance Badminton.  The Chair and/or Performance Manager shall report regularly to  

the Management Committee / AGM. 

Meetings 

The Performance Group will formally meet on a quarterly basis; when required,  

extra meetings will be convened. 

The Halls Committee  
Composition 

The Halls Committee shall consist of a Chairperson, the Manager of the Cockburn Centre,  

whom failing an employee of Badminton Scotland (to be nominated by the Chief Executive)  

and one appointed member. 

Duties 

The Halls Committee shall be responsible for the finances and operation of the  

Cockburn Centre and any other hall administered by the Union and they may make  

regulations in all matters concerning the management of the Centre subject only to amendment  

or rejection by the Board or Management Committee. 

Selections 

No Senior Selection Committee will be appointed.  The Head Coach has full responsibility for  

Senior Selections and U19 Selections taking into account the view of the other full-time  

Performance Coaches, and for U19 also the views of the National Junior Development Coach.   

The Head Coach shall be responsible for the selection of senior teams to represent Scotland in  

internationals and/or friendly matches.  The Head Coach shall similarly be responsible for the  
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selection of teams to represent Scotland in International and Cup events as well as  

players for the European Senior Championships, World Championships and Commonwealth Games.  

The Junior Selection Committee shall consist of three persons, one of whom shall be the  

Head Coach, one of whom shall be the Junior Performance Coach and the other  

(who does not have a conflict of interest with any age group) elected at the  

Annual General Meeting of the Union.  The quorum shall be two.   

The Junior Selection Committee shall be responsible for the selection of junior teams to  

represent Scotland in internationals and/or friendly matches. 

The above in discharging their duties shall have regard to the following matters:- 

Only players eligible to represent Scotland under the rules of the competition or event in which  

Scotland is competing will be eligible for selection.   

In discharging their duties of selection the above shall have regard to suitability to represent  

Scotland as well as to playing standard.  The above shall advise the Events Committee  

and all competitors through the Chief Executive of the tournaments suggested as  

ranking tournaments for the ensuing season and will be entitled to take into account performances  

in current and previous seasons in their selection process. 

 

All squad players will be expected to be party to a written agreement between Badminton Scotland  

and themselves outlining their respective roles and responsibilities and the level of commitment 

required.   Players will require to know of their obligations in relation to membership, suitability,  

doping control, code of conduct, obligations to sponsors and performance requirements and  

will be made aware in that agreement of the consequence of failing to meet their obligations.  

The agreement will also set out the code of conduct and media obligations expected to be  

observed by the squad players and provide details of their right of appeal. 

It is recognised that the above will require to make arrangements to ensure freedom from  

unreasonable bias or conflict of interest in selection process and they will keep notes of their  

decisions for the Chief Executive. 
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The Chief Executive will promptly communicate selection decisions in accordance with the  

guidance of the appropriate selection committee. 

There will only be two grounds for appeal: 

(a) that the selection was not made according to due process or in accordance with the  

agreed criteria; 

(b) that there was unreasonable bias or conflict of interest in one or more of the selectors.  

Any such appeal must be lodged within three days from the date notification is received by  

the appellant.  The appellant will require to lodge a deposit of £25 with any such appeal.   

If the appeal is successful, the deposit will be refunded.  Otherwise, the deposit will be forfeit.   

All appeals under this paragraph will be submitted in terms of Clause 3.10. 

The Investigation Panel  
Composition 

The Convener of the Investigation Panel shall be elected at the Annual General Meeting of  

the Union with power to co-opt whomsoever is required for a particular issue excluding  

members of the Disciplinary Committee and Appeals Panels to investigate the subject matter  

of a complaint being made to the Board, the Management Committee or Disciplinary Committee  

about the conduct of any member, person or organisation who is subject to the  

Articles of Association and these Rules and Codes of Conduct or Ethics of the Union.   

There shall be a minimum of three members of the Investigation Panel. 

Duties 

Subject to the terms of the Disciplinary Rules of the Union, the Investigation Panel will  

investigate the subject matter referred to them by the President, either of the Vice Presidents,  

the Board, or the Management Committee or otherwise and shall be responsible for determining  

whether there is a case to be investigated or answered and on reaching that view shall so  

report to the Board or Disciplinary Committee in accordance with the Disciplinary Rules of the Union. 

The matter shall then be dealt with in accordance with the Disciplinary Rules of the Union. 
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The Appeals Panel  

Appeals shall be referred to an Appeals Panel in accordance with the Disciplinary Rules and Procedures for the 

Scottish Badminton Union. 

Rules for Disciplinary Matters  
All disciplinary matters shall be dealt with in accordance with the Disciplinary Rules of the Union.   

In the event of any discrepancy or inconsistency between these Bye-Laws and the Disciplinary  

Rules of the Union, the terms of the Disciplinary Rules of the Union shall prevail. 

Misconduct  
For the purposes of the Disciplinary Rules, Articles and the Bye-laws and Rules of the Union,  

the following may amount to misconduct, and may give rise to disciplinary action:- 

(a) a breach of the Rules of the Sport; 

(b) a breach of these Articles or any Rules or Regulations made thereunder; 

(c) the commission of a "doping offence" in terms of Article 17.2 of the Articles of  

Association of the Union or a contravention of the femininity rules of the International  

Olympic Committee; 

(d) a breach of any of the regulations governing players, coaches or officials; 

(e) a breach of any code of conduct or code of ethics adopted by the Union and published as such;  

and 

(f) any conduct, act or omission which in the view of the Board or the appropriate Committee  

is or was detrimental to the interests of the sport. 

Proposals for Alteration  
Alterations to the annual subscription. 
Subscriptions and the structure thereof for each ensuing year shall be determined by the  

Board at the Annual General Meeting of the Board held in between 1 May and 15 June of the 

 preceding season.  Any proposal to alter the rate or the method of levying the subscription  
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shall be made in writing to the Company Secretary before 1 March for consideration at the  

Annual General Meeting of the Board.   The Secretary shall give notice of the proposed  

alteration to each member of the Board by 15 March. 

Constitutional Alterations  
Written notice of any proposed alteration to the Articles of Association shall be given by  

any member of the Board to the Company Secretary not less than fourteen days prior to the  

October/November meeting of the Board.  The Company Secretary shall give notice of the  

proposed alteration to each member of the Board not less than seven days prior to the date  

of such meeting and the proposal shall be considered at the meeting then held.  If the proposed  

alteration is supported at the Board Meeting at which it is considered by a majority of the members  

of the Board the Company Secretary shall submit the same to each group convenor for  

consideration at an Annual General Meeting of each group or to an Extraordinary General Meeting  

of a group called to consider the proposed alteration.  The group convenor shall report to the  

Company Secretary in writing the number of clubs attending and voting for and against the  

proposed alteration at the Annual General Meeting of the group or Extraordinary General  

Meeting called as above and if a majority of clubs voting in all groups support the proposal  

then the matter shall be referred to an Annual General Meeting of the Union or an  

Extraordinary General Meeting of the Union called inter alia for the purpose of formally  

approving such alteration by way of Special Resolution under the Companies Act.  

Tournaments and Events  
Any club, group of clubs or Union member proposing to hold a tournament (as defined in the  

Tournament Regulations) must obtain the sanction of the Board for the same, which sanction  

may be given on such terms as the Board determine.  Application for such sanction must be  

made in writing to the Board by an agreed date in the preceding season accompanied by such  

information as to the proposed conditions of the Tournament, the intended dates and the venue  

of play as are appropriate.  If the Board considers the proposed conditions of a tournament to  

be undesirable in the interests of the sport, it may withhold sanction.   Sanction may be given  

on such terms and conditions as the Board may consider advisable.  Any necessary application  
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for the sanction of the Badminton Europe or Badminton World Federation shall be made  

by the Chief Executive of the Union. 

Tournament Regulations  
Definitions 

A Tournament is a meeting promoted by a club or other organisation where players shall  

be eligible to compete on level or handicap terms for prizes.  Any demonstration or exhibition  

match, public appearance or similar event designed for a spectator audience or for commercial  

purposes shall be deemed to be a tournament for the purpose of these Regulations. 

Classification 

Tournaments shall fall into the following categories: 

(a) Championship Tournaments: 

Which shall be open to all players regardless of nationality, subject to Regulation 8.7. 

(b) National Tournaments 

Which shall be open to all players satisfying the eligibility regulations of the National Championships  

and subject to Regulation 8.7. 

(c) Invitation Tournaments: 

Which shall be limited to players of any nationality complying with Regulation 8.7 who may  

be invited to compete by the promoting organisation. 

(d) Restricted Tournaments: 

Which shall be limited to members of clubs within the Group and/or Groups and Association  

and or Associations promoting the Tournament. 

(e) Senior or Veteran age group events: 

These may commence at 35 years of age and thereafter at five year intervals. The 

age deciding date shall be midnight on 31 December of the season of the event. 
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(f) Junior Tournaments: 

Which shall be open to all players under a stated age with a maximum of 19 years and the  

age deciding date shall be midnight on 31 December of the season of the event. 

(g) Club Tournament 

Which shall be limited to members of the Club promoting the Tournament. 

Provided that the Regulations applicable to each category are complied with, there shall be  

no objection to two or more categories being held at the same time. 

Any tournament may apply under Regulation 8.3 to be accorded the status of "Ranking Tournament"  

and if such tournament is so sanctioned it shall be conducted under the regulations for 

 "Ranking Tournaments" contained in Regulation 8.19 

Sanction 

With the exception of Club Tournaments, all tournaments and their titles, dates and conditions  

shall require to be sanctioned annually, under the following conditions. 

(a) Groups, Associations, Clubs or other parties proposing to hold any such Tournament  

shall make formal application each year of the sanction of the Board by an agreed date in the  

preceding season. 

(b) Such application shall be accompanied by the proposed conditions of the Tournament,  

the intended dates and venue of play. 

(c) If the Board considers the proposed conditions of a Tournament to be undesirable in the  

interests of the game it may withhold sanction 

Unsanctioned Tournaments 

No member of an affiliated club nor an individual member shall knowingly compete in any  

unsanctioned tournament without the consent of the Board, under penalty of suspension  

from participation in sanctioned tournaments. 

Entries and Entry Fees 

(a) All entries for Championship Tournaments must close at least fourteen days before  
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the first day of play in the tournament, and in the case of all other tournaments, except Club  

Tournaments, at least seven days beforehand. 

(b) No entries from competitors shall be accepted for any tournament unless they are made  

on the official entry form, which shall include the intended type and make of shuttle to be used. 

(c) No entry shall be included in the draw for a doubles event unless entry forms have  

been received from both members of a pair. 

(d) All entries must be accompanied by the appropriate entry fees, failing which they shall  

be automatically rejected. 

(e) No entry fees will be refunded in normal circumstances.  Any competitor who has been  

prevented by illness or injury or other unforeseen cause from playing in any particular tournament  

and who wishes to apply to have his/her entry fees returned may be required to produce a  

medical certificate or provide other satisfactory evidence to the Tournament Committee. 

(f) In no case shall any additional entry be accepted for any event at any tournament after  

the draw has been made. 

(g) A tournament committee shall, at its discretion be permitted to restrict the number of  

entries in any advertised event, subject to the right so to limit being stipulated on the prospectus.  

 Such restriction in a Championship Tournament shall only be permitted provided that at least  

sixteen entries are accepted and that these shall include the holder (or holders) if the latter shall  

have completed the formalities. 

(h) Qualifying rounds for Championship Tournaments shall be permitted provided that due  

notice of the intention to institute them shall have been given in the prospectus, and if they are  

not played off to a conclusion it shall be permissible to make a part refund of entry fee in the  

case of such competitors who may fail to qualify by virtue of defeat, for the championship proper.  

In the event of any qualifying competition being advertised to be played to a conclusion, the  

event shall also rank, for purpose of prizes, as an entirely separate event. 
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(i) In the event of it being established to the satisfaction of the Union Council that any competitor  

has failed to pay his or her entry fees due to any tournament sanctioned by the Union,  

such competitor shall be debarred from playing in all tournaments until the Council of the  

union decides otherwise. 

Dates 

Play in any tournaments shall not take place on days other than those specifically sanctioned. 

Eligibility Of Players 

No player shall be eligible to compete in any sanctioned tournament unless he or she is affiliated: 

 (a) to The Scottish Badminton Union, or 

 (b) to an Association in membership of the Badminton World Federation.  A declaration to this  

effect shall be signed by every prospective competitor.  To this end the entry form for  

every tournament shall contain a clause as follows: 

 "I am a player in good standing with my national association, and am a member of the [       ]  

Badminton Club, affiliated to the [       ] Badminton Association or Union."   

For the purposes of these regulations, membership of a school club affiliated to the  

Scottish Schools Group shall be sufficient eligibility to compete in sanctioned tournaments. 

(c) and is not a member of an unaffiliated club and has not played in an unsanctioned  

tournament or league. 

Trophies 

(a) Trophies in Championship Tournaments may be held by the winner, or winners in the  

case of doubles, until again competed for, provided that the responsible tournament committee  

shall have the right to refuse permission for any trophy to be taken out of Great Britain.  

Holders of trophies shall be responsible for their care and maintenance, but the organisation  

promoting the tournament shall be responsible for their insurance. 

 (b)  All existing and any new Championship Trophies for Tournaments sanctioned by the  

Union shall be held and competed for under the condition that they cannot be won outright. 
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Prizes 

Subject to the Regulations of the Badminton World Federation all tournaments may offer  

prizes of such kind and amount as the organisers may decide. Type and amount of prizes  

shall be notified to the Union when sanction for the event is granted. 

Levy 

Each competitor in each sanctioned event except a Club Tournament, shall pay a levy to  

The Scottish Badminton Union. Such levy shall be fixed at each Annual General Meeting of  

the Union.  Every Entry Form for any tournament falling within this Regulation shall provide  

for the payment of this levy, along with the entry fees for the tournament and the total of the  

levies so collected shall be remitted by the tournament organisation to the Finance Director  

of the Union within fourteen days of the last day of the tournament. 

Age-Limited Tournaments 

All entrants in Age-Limited Tournaments shall make a declaration of their date of birth. 

Programmes 

Wherever possible, one copy of the completed results of each tournament sanctioned by the  

Union shall be sent to the Chief Executive of the Union along with the levy. 

Times Of Play 

No competitor shall be obliged to commence a match before 9.00 am or after 11.00 pm  

(10.00 pm in events for juniors). Should the Tournament Committee find it necessary to arrange  

matches outside these times, any competitor who is not prepared to play outside the times of  

play shall be entitled to a refund of his/her entry fee. The period for knocking up before any  

match shall not exceed three minutes, and play shall commence on the expiry of this time. 

Umpires, Service Judges And Line Judges 

Wherever possible, a suitable number of umpires, qualified if possible, shall be available  

during play in case of need, and the referee only shall have the power to appoint an umpire  

and/or a service judge and/or line judges for any match. Similarly, any competitor shall be entitled  

to apply for such official or officials (should they not already have been appointed) for any match  

in which he/she may be competing, and such request shall be permissible either before or during  
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such match. Under no circumstances shall any competitor make such appointment or appointments 

himself/herself or make any stipulation as to the identity of such officials. 

The Draw 

The draw for all events at all tournaments conducted on the knock-out system may be made in  

the manner previously approved by the Union, details of which may be obtained from the Chief  

Executive of the Union.  No dummy entry in singles or dummy pair in doubles may be included in  

the draw of any event. There shall be no alteration in the published draw of any event, unless  

permitted under exceptional circumstances by the tournament committee, and then only in  

doubles events. 

Under no circumstances shall any player be permitted to compete more than once in the same  

event at any tournament. 

In no event shall the draw be arranged, except that seeding shall be permitted. 

Substitution in doubles is permitted to allow a player to have another partner provided: 

(i)  The original player is prevented from competing through illness, injury or other unavoidable  

hindrance; 

(ii) the substitute pair would not have attained a seeded place higher than the original pair; 

(iii) the constitution of no other doubles pair is affected (except if substitutes are permitted in  

two doubles pairs, the remaining players shall be permitted to partner each other). 

In deciding substitute pairs, the wishes of the players concerned shall be given priority. 

If remaining players do partner each other, and one of the original pairs has drawn a bye,  

that place in the draw shall be filled by the new pairing otherwise the place shall be drawn by lot. 

The Tournament Committee may organise the event on the basis of a number of groups to produce  

qualifiers for the final stage which may be organised as a round robin or in a knock-out format.  

Each player/pair shall play all the others in their group, the final order being determined by the  

number of matches won by each player/pair.  If this results in 2 players/pairs being equal the  
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winner of the match between them will be placed higher.  If 3 or more players/pairs win the  

same number of matches, positions will be decided by games difference – if this leaves  

2 players/pairs the same then the winner of the match between them will be placed higher.   

If 3 or more players/pairs win the same number of matches and have equal games difference,  

positions will be decided by points difference – if this leaves 2 players/pairs the same then the  

winner of the match between them will be placed higher.  If 3 or more players/pairs are still equal  

positions will be decided by drawing lots.  If illness, injury, disqualification or other unavoidable  

hindrance prevents a player/pair completing all the pool matches, all the results of that  

player/pair shall be deleted.  Retiring during a match shall be considered to be not completing  

all pool matches. 

Handicap Events 

Where handicap events are to be included in any tournament they shall be played in  

accordance with the Regulations available from the Chief Executive of the Union. 

Ranking Tournaments 

(a) Grade 1 (Scottish International Championships) and Grade 2 (Scottish National Championships)  

will be played on at least two days. 

(b) No competitor will be asked to commence a match before 9.00 am or after 11.00 pm.  

A programme will be provided for each competitor and will state starting times of all matches 

 up to, and including, quarter final ties. The starting times of the Finals and Semi Finals will also  

be publicised. 

(c) The draw will be restricted to a maximum of 64 in any event.  Qualifying rounds may be  

played if necessary. 

(d) In the event of withdrawal of a player, substitution will be allowed in the main draw of singles,  

only from players whose entries have been refused or who failed to qualify provided those  

players have not yet lost a match. If qualifying rounds are played, a list of reserves will be drawn  

only from those entries. 

(e) On site catering should be available at each tournament venue. 
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(f) Nets should conform to the laws of badminton. 

(g) Umpires who shall be provided by the BADMINTONscotland Court Officials Group  

should be used at least for the finals. 

(h) It is mandatory that line-judges and scorers be provided on request during all rounds  

of Ranking Tournaments. 

(i) These regulations shall be in addition to all other regulations when a tournament is  

granted sanction as a "Ranking Tournament". 

(j) It is essential that facilities are of as high a standard as is reasonably possible. 

Dress And Advertising Regulations 

In all events organised by or sanctioned by The Scottish Badminton Union, players shall 

 comply with the current BWF Regulations relating to dress and advertising. 

 Inter-County Championships  
Any group taking part in the inter-county championship organised by the Badminton England  

shall do so only after receiving written permission from the Board. 

Leagues  

All league constitutions must be submitted for sanction to the Union by 1 October in each  

session or fourteen days prior to the commencement of play in the league. 

Full lists of entries for the league and the name and address of the league secretary shall  

be submitted when requesting sanction of the league by the same 1 October deadline or  

fourteen days prior to commencement of the play whichever is the earlier. 

To receive sanction all clubs taking part in leagues must be members of The Scottish Badminton  

Union. 

All league matches will be governed by the Rules of Badminton adopted by the  

Badminton World Federation subject to any local rules necessary for hall construction. 
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Players playing in an unsanctioned league competition may be banned from playing in a  

sanctioned league competition or other event under the aegis of The Scottish Badminton Union  

for a period of six months during the playing season.  

Sanction will be withdrawn from any league which knowingly permits participation by an  

ineligible player. 

The Management Committee shall have power to mitigate or waive the penalty provided above  

when they are satisfied that a breach was inadvertent or that extenuating circumstances apply.  

Standing Orders for the Conduct of Meetings of the Board of The Scottish Badminton Union  
In this Rule "Member" means any person present at a meeting who has a right to take part in  

the proceedings. 

The business of the meeting shall be conducted in accordance with the Articles of Association  

of The Scottish Badminton Union and these Rules and in cases not provided for the Chair  

shall decide in accordance with normal Board procedure. 

If a quorum is not present within half an hour of the time fixed for holding a meeting, the Chair  

shall declare the meeting adjourned until further notice.  If after commencement of business a  

quorum is not present, the Chair shall adjourn the meeting. 

These Rules may be altered on motion of which notice has been given as after provided. 

On leave being granted by the meeting, strangers be admitted; but they must withdraw  

on being requested to do so by the Chair. 

At Board Meetings, the Chairperson shall act as Chair or in his/her absence the President,  

whom failing one of the vice Presidents in order of seniority and if none of these officials are  

present, the meeting shall elect its own Chair. 

No motion bringing on a subject for discussion shall be considered unless notice has been  

given or leave to move has been granted by a two thirds majority of the meeting. 
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A notice of motion shall be in writing and shall be sent to the Company Secretary to reach  

him before either September 1 or March 1 for consideration at the meeting of the Board of the  

Union next following.  The Company Secretary shall intimate the motion to the members of  

the Board at least seven days before the date of the meeting. 

 

8.0 UK Visas & Immigration  

Please find below a link to the Badminton Scotland governing body endorsement 

requirements. 

Governing Body Endorsement Requirements for Badminton 
 

9.0 Web Disclaimer  

9.1 Terms & Conditions  
 
9.1.1 Copyright Clause  
 
Permission to reproduce in any way should be sought from the Scottish Badminton 
Union. 

9.1.2 Hyperlinking Policy  

Hyperlinking to us at the Scottish Badminton Union Ltd 

You do not have to ask permission to link directly to pages hosted on this site. We do 

not object to you linking directly to the information that is hosted on our site. 

However, we do not permit our pages to be loaded into frames on your site. The 

Scottish Badminton Union Ltd pages must load into the user's entire window. 

Hyperlinking by us at the Scottish Badminton Union 

It is our policy to obtain permission to link to other websites. We are not responsible 

for the content or reliability of the linked websites. Listing should not be taken as 

endorsement of any kind. We cannot guarantee that these links will work all of the 

time and we have no control over the availability of linked pages. 
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9.2 Virus Protection  

We make every effort to check and test material at all stages of production. It is 

always wise for you to run an anti-virus program on all material downloaded from the 

Internet. We cannot accept any responsibility for any loss, disruption or damage to 

your data or your computer system which may occur whilst using material derived 

from this website. 

9.3 Website Disclaimer 

The Scottish Badminton Union Ltd website, information, products and services (or to 

third party information, products and services), is provided 'as is', without any 

representation or endorsement made and without warranty of any kind whether 

express or implied, including but not limited to the implied warranties of satisfactory 

quality, fitness for a particular purpose, non-infringement, compatibility, security and 

accuracy. 

We do not warrant that the functions contained in the material contained in this site 

will be uninterrupted or error free, that defects will be corrected, or that this site or 

the server that makes it available are free of viruses or represent the full 

functionality, accuracy, reliability of the materials. In no event will we be liable for any 

loss or damage including, without limitation, indirect or consequential loss or 

damage, or any loss or damages whatsoever arising from use or loss of use of, data 

or profits arising out of or in connection with the use of the Scottish Badminton Union 

Ltd website. 

These Terms and Conditions shall be governed by and construed in accordance with 

the laws of Scotland. Any dispute arising under these Terms and Conditions shall be 

subject to the exclusive jurisdiction of the courts of Scotland. 

9.4 Privacy Notice  

Our privacy notice can be viewed here 
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This privacy statement only covers the Scottish Badminton Union Ltd website 

at www.badmintonscotland.org.uk This statement does not cover links within this site 

to other websites. 

9.5 Hyperlinking to Third Party Website  

The Scottish Badminton Union Ltd is not responsible for the contents or reliability of 

the linked web sites and does not necessarily endorse the views expressed within 

them. Listing should not be taken as endorsement of any kind. We cannot guarantee 

that these links will work all of the time and we have no control over the availability of 

the linked pages. 

10.0 Anti-Corruption  

Badminton Scotland Staff Anti-corruption (Sports Betting) Policy. 

10.1 Introduction  

Badminton Scotland is a publicly funded organisation and all staff have a contractual 

obligation to maintain the highest standards of integrity by carrying out their work in a 

way that will not compromise the reputation of the organisation. 

This policy sets out Badminton Scotland's standards and procedures relating to Anti-

Corruption (Sports Betting) and applies to all individuals working for and 

representing Badminton Scotland which includes Badminton Scotland Board 

members and all employees, contractors, consultants, and/or related personnel 

of Badminton Scotland acting in any capacity or activity sanctioned 

by Badminton Scotland (referred to collectively as “Staff”) as determined by one 

of Badminton Scotland’s Executive Directors in writing. 

The framework for this policy is based on the Scottish Governing Bodies and 

Sporting Organisations Sporting Integrity – Guidance Note (attached as Appendix 1). 

The purpose of this policy is to provide an overview and general advice to all the 

above people on the issues associated with the integrity of sports betting. 
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This Policy is intended to protect the reputation of sport, Badminton Scotland, and 

each individual acting for it. Please note that responsibility for complying with this 

policy lies with all those to whom it applies. 

10.2 Sporting Intergrity  

A core function of Badminton Scotland is to maintain, and be seen to be maintaining 

the integrity of the sport. 

Badminton Scotland must take action to protect itself from the threats posed to its 

integrity by corrupt betting and associated activity both from within and outside the 

organisation. As sports betting activity has increased across all sports and 

disciplines, it is essential that such activity does not take place in a manner which 

has the potential to compromise sporting conduct and endeavour. 

There will be stricter rules for members of Staff in positions of trust and/or at 

particular risk and this will depend on the role of the Staff member. 

If you are “Directly Involved” with the sport of badminton you cannot: 

Bets on the sport, anywhere in the world; 

- ask someone to bet on your behalf on the sport anywhere in the world; 

- share any “Inside Information” with anyone including but not limited to your spouse, 

cohabitee or dependent children which could enable them to gain an advantage 

through corrupt betting activity (See section 4 (Inside Information for further 

information); and 

- become involved in any other activity associated with corrupt betting which could 

reasonably be deemed as suspicious and detrimental to the image and reputation 

of Badminton Scotland and the sport. 

- “Directly Involved” means working with a sport as a representative 

of Badminton Scotland. “Directly Involved” for the purposes of this policy, includes: 
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• Players (all affiliated players) 

• Coaches (all registered coaches) 

• Volunteers 

• Staff (all salaried staff) 

• Board of Directors 

The following offences are also prohibited: 

• fixing a match or attempting to fix a match; 

• benefiting from failing to perform; 

• soliciting, inducing, encouraging, offering a bribe (or attempting to) any other 
party to do any of the above offences; 

• receiving, seeking a bribe (or attempting to) in order to fix a match or attempt 

to fix a match; 

• posing a threat to the integrity of the sport; 

• destruction of evidence in relation to a potential breach; and 

• failing to report suspicions or approaches. 

10.3 Criminal Offence of Cheating  

Section 42 of The Gambling Act 2005 has created a new offence of “cheating at 

gambling” which would include cheating in sports influenced by betting involvement 

(see the extract of section 42 of the Gambling Act 2005 in Appendix 2). 

Breach of the Gambling Act 2005 new rules may result in the imposition of severe 

penalties for individuals (fines and jail). 
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Depending on the nature of the activity, Badminton Scotland’s Investigation Panel 

(see section 6.5-6.13) may refer the matter to the Gambling Commission for 

consideration of an investigation of the criminal offence of cheating at gambling. 

10.4 ”Inside Information”  
 

The sharing of “Inside Information” by anyone captured by this policy is specifically 

prohibited by Badminton Scotland. 

“Inside Information” means any information, which is not Publically Known that would 

materially affect peoples’ expectations relating to the participation in, or the likely or 

actual outcome of a sporting competition or event. Such information includes, but is 

not limited to, factual information regarding the competitors, the conditions, tactical 

considerations, injuries, or any other aspect of the sporting competition or event. “  

“Publically Known” means any information that is already published as a matter of 

public record, able to be readily acquired by an interested member of the public, or 

disclosed according to the rules and regulations governing the relevant sporting 

competition or event. 

With regard to your responsibilities under 2.4.3, it is your responsibility to determine 

whether information which you have access to falls under the definition of “Inside 

information”. You are advised to err on the side of caution. You should also seek 

advice from BADMINTONscotland’s Betting Integrity Officer. 

10.5 Betting Intergrity Officer – Roles and Responsibilities  

Badminton Scotland’s Legal Manager or his/her proposed nominee 

is Badminton Scotland’s designated Betting Integrity Officer. 

All Badminton Scotland staff are responsible for betting integrity issues but the 

Betting Integrity Officer has specific additional responsibilities including: 

Establishing and maintaining a sound Sports Betting Policy that supports the 

achievement of BADMINTONscotland’s policies, aims and objectives; and 

advising the Investigations Panel (see section 11.6 below). 
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10.6 Response Plan  

It is vital that, if there is any suspicious betting activity in Badminton Scotland, action 

is taken. 

All Staff should be aware that they must not try to deal or investigate any allegations 

of corrupt betting and associated activity by themselves but should immediately 

report the matter to Badminton Scotland’s Betting Integrity Officer. 

All Staff must report any approach or activity which contravenes, or which may 

contravene this Policy. Specifically, 

If any member of Staff is approached about fixing any part of a match or is asked for 

“Inside Information” then he/she must report this and cannot just ignore it; 

if any member of Staff has any concerns about any other member of Staff’s activity 

then he/she must report this; and 

any threats should always be reported 

6.4 In the event that a member of Staff is concerned that the BADMINTONscotland 

Betting Integrity Officer is involved in suspicious betting activity outlined in section 

6.3 above, this should be reported to one of BADMINTONscotland’s Board of 

Directors. 

All Staff must co-operate with any investigation and/or request for information 

including the provision of documentation (e.g. telephone/betting records to the 

Investigations Panel. 

The Betting Integrity Officer will co-ordinate the investigation and set up an 

Investigations Panel consisting of not less than three Badminton Scotland Staff 

members including the Betting Integrity Officer. The Investigations Panel will not 

include any person under investigation or any person reasonably considered to be 

associated with the person under investigation. In the event that the Betting Integrity 

Officer is under investigation the Investigations Panel will be appointed by 
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the Badminton Scotland board of Directors. It shall be in the option of the Betting 

Integrity Officer (or of the Board of Directors if they are called upon to appoint the 

Investigations Panel) to appoint a person independent 

to Badminton Scotland management to chair the Investigation Panel. 

The Investigations Panel will investigate the allegation. A member of the 

Investigations Panel will be allocated with the responsibility for leading the 

investigation process. 

The Investigations Panel should establish the facts quickly and any threat of further 

corrupt betting and associated activity should be removed immediately. 

The Investigations Panel is required to: 

Act promptly in investigating the allegation and taking any action required (subject to 

SMT approval where appropriate); 

fully document the investigation process; 

secure evidence in a manner which does not alert suspects at the outset of the 

investigation; and 

ensure that the evidence is secured in a legally admissible form (e.g. evidence must 

be carefully preserved; it should not be handled and no marks made on original 

documents; a record should be kept of anyone handling evidence). 

6.10 Depending on the nature of the activity, the Investigations Panel may refer the 

matter to the Gambling Commission for consideration of an investigation of the 

criminal offence of cheating (section 42 of the Gambling Act 2005). Additionally, the 

Investigations Panel may wish to liaise with betting operators, European/International 

Federations, the Police and the Sports Betting Group. 

Depending on the nature of the fraud, the Investigations Panel may wish to contact 

external experts for advice. 

The Investigations Panel must obtain the consent of SMT before contacting any of 

the third parties referred to in 6.10 and 6.11 above. 
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The Investigations Panel will prepare a report of its findings and recommendations to 

the Badminton Scotland Board of Management for final approval. The report will 

include details of: 

Recommendations on how to deal with employees under suspicion (which may 

include action to suspend or dismiss a employee following discussion 

with Badminton Scotland’s HR department - employees under suspicion who are 

allowed to remain on the premises must be kept under constant surveillance; carry 

out an immediate search of the suspects work area, filing cabinets, computer files); 

recommendations on how to deal with third parties under suspicion; 

recommendations for mitigating the threat of future corrupt betting and associated 

activity by taking appropriate action to improve controls; 

recommendations for disseminating the lessons learned from the experience in 

cases where there may be implications for the organisation as a whole; and 

recommendations on what information can be released externally if requested. 

The Investigations Panel should liaise with Badminton Scotland’s Media Team and 

inform them precisely of what information can be released if requested. The Media 

Team should retain a record of what information was released and to whom. 

If a member of Staff feels that his/her concerns have not been dealt with 

appropriately internally, you should also be aware that you are empowered to take 

any concerns to the relevant authorities and other associated external bodies 

including the Gambling Commission, so long as you act in good faith. 

10.7 Badminton Scotland Board Members 

(This is Badminton Scotland Board of Directors) 

A separate response plan will be required for Badminton Scotland Board of Directors 

As a Badminton Scotland Board member, if you are concerned that a fellow Board 

member(s) or any employees of Badminton Scotland, including the Chief Executive 

is involved in suspicious betting activity you should inform the President or the Vice-

President if the concern involves the President. 
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If a Badminton Scotland Board member believes that the issue cannot be considered 

objectively by any member of the Board of Directors or senior management, they 

should take their concerns to the sportscotland/Sports Resolution Panel in the first 

instance. As Badminton Scotland Board members are appointed by the Union 

Council, concerns that cannot be dealt with internally must be taken to parties 

empowered to take required action – this means taking them to the 

sportscotland/Sports Resolution Panel . 

If a Badminton Scotland Board member feels that your concerns have not been dealt 

with appropriately internally or by sportscotland/Sports Resolution Panel, you should 

also be aware that you are empowered to take any concerns to the relevant 

authorities and other associated external bodies including the Gambling 

Commission, so long as you act in good faith. 

10.8 Compliance  

This policy will be reviewed annually unless circumstances dictate more frequent 

reviews. 

Employees who breach this policy and procedure may be subject to disciplinary 

action. 

Compliance of this policy will be monitored by the BADMINTONscotland Board of 

Management. 

This document has been adapted specifically for Scottish Governing Bodies and 

Sporting Organisations based on the Sports Betting Group Guidance Note. 
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Appendix 1 – Scottish Governing Bodies and Sporting Organisations 

Sporting Integrity – Guidance Note 

A core function of all Scottish Governing Bodies (“SGBs”) and sporting organisations 

is to maintain, and be seen to be maintaining, the integrity of their sport. Integrity 

must be upheld in order to protect the reputation - and the financial and participatory 

viability - of sport. Sport must take action to protect itself from the threats posed to 

integrity by corrupt betting and associated activity both from within and outside the 

sport. 

A new era for sport and betting 

The relationship between sport and betting has changed profoundly over recent 

years. The proliferation of online betting (particularly in-play betting), the growth of 

betting exchanges (where it is possible to “lay to lose”) and an upsurge in the 

availability of “novelty bets” means betting on sport is more popular and easier than 

ever before. Betting markets are expanding, particularly when live broadcast 

coverage is available. 

Be prepared 

Even if betting is not currently perceived to be an issue in your sport, it is vital that 

the sport and its participants are protected. Being proactive, rather than reactive, is 

essential to protect sport before any damage is done. The advice contained within 

this document offers initial guidance to SGBs and sporting organisations in putting 

rules and regulations in place and complying with the code of conduct on integrity in 

sports in relation to betting recommended in the Report of the Sports Betting Integrity 

Panel published in February 2010. 

While this document provides guidance on the minimum standards expected of 

sporting governing bodies and sporting organisations in putting anti-corruption rules 

and regulations in place, sporting governing bodies and sporting organisations are 

encouraged to adopt the highest standard possible in order to reflect the risks to their 

sport. 
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There are six actions that each sport’s governing body and sporting organisation go 

through in order to help safeguard their sport from the threats posed to integrity by 

betting: 

6 Step Action Plan 

Action 1 - Establish Rules and Regulations on Betting 
SGBs and sporting organisations must have robust rules and regulations in place 

that reflect the risks to their sport. The rules must make it clear to participants what is 

and what is not acceptable in relation to betting. They must also define to whom the 

rules apply (i.e. who exactly is a ‘participant’?). 

SGBs should ensure that they include in their rules and regulations a provision that a 

participant shall not use in relation to betting any inside information that is not 

publicly available and which has been obtained by virtue of the participant’s position 

within the sport, and in this respect SGBs and sporting organisations should within 

their rules clearly define what is meant by “inside information”. This definition should 

be specific to the individual sport in question, based upon the risks that have been 

identified, and sufficiently wide-ranging to cover all perceived eventualities. The rules 

should also clearly state what can be considered misuse of inside information and 

the sanctions that can be expected should such rules be breached. 

By way of example only, the Gambling Commission uses the following definition of 

“inside information”: “Inside Information is information relating to the participation in, 

or the likely or actual outcome or development of, an event which is known by an 

individual as a result of their role in connection with that event and which is not in the 

public domain.” 

Consultation with participants when developing rules is an important step to 

producing a framework that is workable in practice and is supported by participants. 

The minimum rules identified in the Report of the Sports Betting Integrity Panel into 

betting integrity are set out below. They oblige a participant to: 
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• Not place or attempt to place a bet on a match, race or other event or competition 

in which he or his club participates in 

• Not solicit or facilitate, or attempt to solicit or facilitate, another person to bet on a 

match, race or other event or competition in which he or his club participates in 

• Not offer, or attempt to offer, a bribe in order to fix or contrive a result or the 

progress of a match, race or other event or competition in which he or his club 

participates in 

• Not receive, or seek or attempt to receive, or seek a bribe in order to fix or contrive 

a result or the progress of a match, race or other event or competition in which he or 

his club participates in 

• Report any approach or other activity which contravenes, or which may contravene, 

the sport’s rules on betting, co-operate with any investigation and/or request for 

information including the provision of documentation (e.g. telephone/betting records 

to officials engaged in the investigation of suspected integrity issues in the sport in 

relation to betting) 

• Perform to the best of his ability in any match, race or other event in which he 

participates in. 

 

Sanctions must be sufficiently robust to act as an effective deterrent while also being 

proportionate for your particular sport. 

Once rules and regulations are in place, a number of other steps should be 

considered. Some of these are very simple to introduce, while others are more 

complex and may only need to be implemented where a significant level of risk is 

identified. 

Action 2 - Designate a Responsible Person 

All SGBs or sporting organisations should assign responsibility for betting integrity 

issues to a particular person within their organisation. Depending on the risk to your 
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sport this may be no more than a nominal role, for example checking your SGB or 

sporting organisation complies with the basic standards in Report of the Sports 

Betting Integrity Panel. As and when required, this designated person can liaise with 

participants, the Gambling Commission, betting operators, European/International 

Federations and the Police. 

Action 3 - Integrity Unit 

If the volume of betting markets in your sport is substantial, or you have identified 

bets that are easy to corrupt, it is recommended that you consider establishing a 

dedicated integrity unit. Not all sports will need to set up dedicated integrity units, but 

those that identify a significant level of risk to integrity from betting should look to do 

so. 

Tennis, Cricket, Horseracing, Snooker and Darts are examples of sports that have 

established dedicated units. In the case of the British Horseracing Authority, their 

Integrity Services, Compliance & Licensing Department aims to identify and prevent 

breaches of the rules and malpractice in horseracing. This is achieved by gathering 

information, monitoring real-time betting markets for suspicious betting activity, 

conducting investigations and inspecting training establishments. It is vital that, if 

there is any suspicious betting activity on your sport, action is taken. 

If there is reluctance on the part of the Gambling Commission or the Police to 

become involved, then the SGB or sporting organisation should take action by fully 

investigating any allegation. If it does not have the resources to carry out an 

investigation they should consider requesting outside assistance. In the first instance 

this may be by calling sportscotland for guidance. 

Action 4 - Educational Programme 

It is essential that participants are fully aware of the relevant rules and regulations in 

their sport and in this respect participant education has a major part to play when it 

comes to minimising the risks to integrity posed by betting. It is recommended that, 

as part of your standard training programmes, you include a section on betting 
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integrity. If you consider your sport to be at significant risk, it is recommended that 

you run dedicated education programmes. 

These can come in a variety of different forms but should provide face-to-face 

education alongside other mediums such as explanatory notes, online training, 

posters, cards and brochures. 

For example, the British Horseracing Authority, Professional Cricketers Association 

and Professional Footballers Association each have relevant education programmes 

on sports betting integrity. 

Another document that may be useful is the EU Athletes Code of Conduct on Sports 

Betting for Players, which sets out the guiding principles and provides general advice 

to all throughout Europe on the issues surrounding the integrity of sport and betting. 

Finally, the section on education in the Report of the Sports Betting Integrity Panel 

contains a number of recommendations on what SGBs should consider in relation to 

participant education. 

Action 5 - Competition Contracts 

For those taking part in competitions there should be a requirement to sign contracts 

beforehand which clearly spell out their obligations with regard to betting. For 

example, at the 2011 British Golf Open all players and caddies were required by the 

R&A to sign an agreement pledging their compliance with all the PGA European 

Tour’s Anti-Gaming polices. 

Action 6 - Information Sharing and Data Handling 

If bets are taken on your sport, as a minimum, the Gambling Commission and betting 

operators should know whom to contact in your organisation should suspicious 

betting patterns be discovered. 

SGBs and sporting organisations must also have systems in place to be able to 

securely handle sensitive data. It is also important to establish information sharing 
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agreements and Memoranda of Understanding with betting organisations such as 

the Association of British Bookmakers (ABB) and betting exchanges such as Betfair 

and Betdaq. 
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Appendix 2 – Section 41 – Gambling Act 2005 

Section 42 – Gambling Act 2005 

42 Cheating 

(1) A person commits an offence if he— 

(a) cheats at gambling, or 

(b) does anything for the purpose of enabling or assisting another person to cheat at 

gambling. 

(2) For the purposes of subsection (1) it is immaterial whether a person who 

cheats— 

(a) improves his chances of winning anything, or 

(b) wins anything. 

(3) Without prejudice to the generality of subsection (1) cheating at gambling may, in 

particular, consist of actual or attempted deception or interference in connection 

with— 

(a) the process by which gambling is conducted, or 

(b) a real or virtual game, race or other event or process to which gambling relates. 

(4) A person guilty of an offence under this section shall be liable 

(a) on conviction on indictment, to imprisonment for a term not exceeding two years, 

to a fine or to both, or 

(b) on summary conviction, to imprisonment for a term not exceeding 51 weeks, to a 

fine not exceeding the statutory maximum or to both. 
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(5) In the application of subsection (4) to Scotland the reference to 51 weeks shall 

have effect as a reference to six months. 

(6) Section 17 of the Gaming Act 1845 (c. 109) (winning by cheating) shall cease to 

have effect. 


